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*i*um tmflui 
3tf^RT 

#9ft 31 3TW, 2001 

u 1 41m (3Tffcrarrft 3frr*4^iA >-^rfferf^EW —2000 

^.^.3ft'./3fl.^¥./2001/182.—Tn^fN^STfaPm, 1976 (1976 'SfiT 21) ^ ^TO 30 gill Vir«W*fl ^ 
JH-hI-i =*hc! «w*ui'J| yi*i1 u i^iT 4-sci ? b r)‘t' 3ft , < -J>P( 

h<i*h(I °tkA % sftr XE-tiK "fit *1 N3 j^Cl ^ PmRnPaif ^*iidi :• — - 

siwipm 

1. *ii-h, wn^sfW wi^eln:— 

(i) ^ faf=T93T sblH<l'JH1l4) | J| fsp (3TfV^ sftT ^4^1X1) ^TTfalV-IH, 2000 «fflrwiu , t I 

(ii) ^ XI'JIHy "43^ y«hlVH I 

(iii) 

■ 9375 ^%^, f^rH4^’ ^3E^WTfiRt%1^PT-qT FH^V i af. HSW 5F0 fc fl fre RIHH1 ^ 

#9T3T9T— 

(^) R'JUjfl 93 3TWT3ft ^9 3^ fn«iiftKi PfixA «tf®W 93 tiRmi % 3TWTC 93 wt ^ ^ °mPki T TT; 

( 33 ) 9T9t^T Mfftf^f^ 9T^3»^93OT , I9^ : f#tl 

2 . mR'MIHI^ 

^9 ftPWRf ^f ^19 997 9?tf W fw[ 9 t -9 ^f— 

(97) "srfaftW^t y 1^195 yiH>r3fa>arfVPm, 1976 (197621) arRrctati 
(33) “Pr9?lf57T”^ftRF9T ; 1987 999*^ fttf srMtff | 

C 7 !) ‘‘i^Tgf^ 39 Tf^nfl’ , ^f^i^ TTT 5 ( 1 ) 1 %rqfft 3 T 33 Tf^^^«TfVr^ | 
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(W) '‘fRi’’^RfRf4OTRftRro3RftRRRm(l)%3^R^ RjlRRRRFfW fRT3#lto$l 
(R) 4-sci" ^ ^"°h R?T Pi^iqi 4-5C1 STRt^TI $ I 

(rO u rr^rrrrt m ^rottrrt^rfrot RrrRRR^RiWRfaRrft RfR^tRil i 

(R) '‘%F^R4"^ftRftR4RftwftRRRft^WRRtRR 3 Rr 4%31 fiTRJRTRTtRRTRTSftRI#RRfa RfaiPf $ I 

(R) ‘‘ROT RTfR+ICT" ^ StfwM % W ^ RWTCT afa RrNtM' % RF# 4f ROTtf SIR RftlRFft 

STM^t I 

(R) u ^jfr"^'TlHrMRafl7ITfRwf :— 

(RT) Rft%IT^(i5qf^)%RR4f#R; 

(Rt) R7 RRfa, f^TFT% T?fTPT RfRRRTt RT RF^Rlff R>l4 RFR RRR RT t; 

(R) ROT RlfaRiTTf’SIR WRRT^RTfR^FT RTofrf^TRi RRRiRT, f^RtR 3RR>fTRRT3TRR>TRRT' w RTtRRil'R^ 3TRftl; sfa 
(R) ^RT % tJRFT TriTTOT RT Rit R^ RRfR; 

(Z) ‘‘RftHf^'’’^R^^R^RR, RftR^?t,^3Tf^Rtl 

(s) u Ri4RRt”^f¥¥iR3(R)) ( 2 ) 3 fo( 3 ) 3 W^^R^'^f^*frRi;RTf 4 y«Ki o^Rri RfRiRitafk'?^'^ 
■=T)4riO RtRlfartf, I 

(T) ‘‘Rf^’’^ RfVRT^RT RitRRft/RRRfrf (RftRfft/R R ft Rt^RTWRft ffTfiFKlft RT «h4-=l l (l Riff %) afa 

SlftlRiT^ RT RRfRT^t Rit ifcRl' RRTR, RRn-fRRT, RT^ 3ftt R^f, 'RfT ''jpfa: RfaRTTft RT RRNrft RT RTftffi f, Slf^R 
iR>5J 5^®^ RTFfR ftr4°ti RR ^ ’’J’H'jj nRi/nnl (filled "usT I 

(r) ll arfaRiT^ ,> ^ pqpm 3 (rt)(i) •ff faP r lfoi Rtff 4F^r f^ 4t r^ rt *if^ aifaifa i i 

(UJ) “^TR”^ RRTTR^TFFffeRf afo RfttffrRRf % faRt RFTRffcR, T?R faPlOTt' ^ wflT fo^tR RR^ %R % 
RR 4f RRf^TTT f^TTRT ^ T4)41 3cn*in 4' Rf^RiRt RT RFfRRt 51 II mRi*iI 5 RTRT ’PfiRT 'RT% RRTT *^<J 1 RfV&R 

tl 

(R) “R^?fR"^%R3^ROTT^ R% RiT Rite stMr 1 1 
(R) "RTRDw^Ri”^ OT^3i ! tTRi74k3TMRt;3| l tT 

(R) ll Rft^RRRRT ,, ^RRTRRI Nh^ ^'1^ 1 f«rOTRTTRRK R I ^I Ril ^ RT3TTRftPETft, f*trRRFtRTT%tf-II%RfaRitf 
^RTRRRt, RfRTftTtl 

3TSRTR-II 

3Tt VtB I ^ 3^T 5h - 4i»| i nj | , ^T ^tTch<U | > pHlffM , MRqfty T aftnfaT^ftRRTfft 
3 . arf&PFrftRt 1 3frr'<4i4-oiiRtiY *1 «mIT<mui ; 

(RT) ^SfR) % RfaRiTftRf afa Ri*fRTftRf RTt f'FRTJRTT RRf^iR f^FRT WtpTT : 

(1) RT^-RT3TftlRR^RM 

(i) T^-I 

(ii) T&R-II 

(iii) ^TR-III 

foRt 3'flRHH % RRR RRRIR ^R RRTR RtRT : 

(i) RfRRTTft 

(ii) ?TR 3 T 
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(iii) 

(iv) 

3-flT ^ 3T 7 *! ^ciiHi'i 3frt 4C'iitf, Rn^ ^' J 'S<n SkT T R fsfkTT 

I 

(2) WR-TB— fc444falM 

fcrfwfa wf fMw-w-^44, Wtt- rt- 4^, 4k 4*4 srr *444 144 P4w 

RWRT £RT 444 TR^R 4 ^rfgRt^T 4 RRR-RRR RI f4RT ^TIR | 

(3) Rr^-R™3TBfftW 4 r4 

3744r*t r4r> 374^ r4rwrr-rt-RRR^ ^4^iO, 4?i°hifiri+ 

iPklRTTRR-RT-RRR^ ^>4^l<1, 7 TT^‘ 4k i\ 41 ST^T 4”!^ f44 Pitkin H RTR 4>*4^ RIRRI 4 

4 RF7R-RRR RI fqplf^v f4Rl W | 

(u) tr ftrPRR41 P+)41 4 ^ir *trrf 37*1 *41 cimi^i^ iio/ir 1% 44 % Rii^37f4^iP4 ^tt c f4 , qiR44 r 4 'UcriT rt 

444RRTIRRR4^4RTl4<d tPh 3TRftTT 11 

4* 3TO!n4 RRf^frft 

TR ftpRTHl%wRi<$d rir 444 ’p; 4, 37<*rcr^ rthi-m rt krfTrc3i^[f % 37 *r4r, 4 rftr-rrr 
RI 14 ?ki e f^ , H u ^ srt ^nrt f4tJ rttj, 144 fa 14^' ^i*hci Ri RkfkrfR k Pih4 4 %r 144‘^r14t 41 fkft4tR rrr akr/^T ^rPrr 

WV \"4 R*f 4f 60 fai k 3744*7R?1 3^fa % f4l*R^k 37k/RT 37WT4I 37TRRRT Pikfaltl RR RRkTT% : 

RIRJ RT f4 3jk/Rl 37I*H[41 37TRR RT ^41 P|^l4l4 37141 ^1 <77 4 Nft% HilH^ k 41-3mat I 

5. 'rft'tim 4 Pi^PcH 

(1) 37ft<*iR4T%kRRk 3 T*r$7 I4^Rki miR^c^rI nfWri qi+taifkil 4 rrr k Piyfaq wfR^iPl 4ni : 

T Rrt f4 'hR % rt ri "R^t, 4t °^4^iR4T 4 trPir 4f 4t 37 * 27 ?^ Pi<^f4n miRi^k! VPii i 

( 2 ) ‘4r> 4 Tf4t PiyRw^i Wrr 4 4" w 4 m4Rrt % fwi srfRPi^H mn 29 % 'H’Jttr 4^fRr trto^rt‘^rtr t ri 

Pi<h 4) % ^i4 J H l 

( 3 ) 4^14 3T c ptt it PirIVi t r y<PlR) 344°bi4 44 ^4^i<l 4t 44i ^rt r^tt f4^(R?i rt RT^iury 1 P^fcoRr 

TT'lfRRlRt 4^q^cii (fW^Rl) MHI^T-T^ y^q ^iif 44TTI 

(4) (i) 37^cTT—T^fl44 4t^if^, 

(^) f4ri4 f4r4l 44 ^R+q % 7 = 17 ^ R^if> 4 ’rt Rtw ^r4 ^rr 14rtt 4 ; (4^41 RcRt/Rfir 4lp7q ^ 

(■gt) ■RtrR 4" 4tP^r ?f4t ^3 4t, fWt % w*r fror 41 ~rt 14w ^r 4 w4 ctt 4t, 

3^1 RT PlyRfli ^ Riy Hiy njT4Pn : 

^71Tf^fj rR Pi^Rki 37lf4^FRt TR ^ICI 4 4t 144RT Rt^IT ^4 °^R+^ TT 5 ^f^TTT4 37^7"TO^vR RT W^RTRf 1414 

wRf4rt^%3t^3tt^r 4tf, 4t^r^rf4R4 wb 4^4 wmt i 

(ii)4WlTT 

444t4^n4 37 h 4 <^il PiyRw rt itt4^ ^tR^kI ’rt ^4^k1 ^^i4PII % ^t^rr 37h 4! 44%^f444 %r44 trrt 
rPtrt y^cjci 44n 1 

6.4rmPT34TR4 

ftpRFT 3 4 "^RrqRa^ Rr 4 4t RFJT 4 Rt^41 41RC RI pRj^kl 344 ^t4RT Rv4rt 4RR ^TRTRPT, R% 44 ^<H "^feRT 3RT y^'R 
^TTlj "^fr ^tRtPtrr 41 rrt i 1 4t 3 mrri (i) 4 37^4 444 rr^r &i<i rrr-rrr ri f4f44f4 41 rtr i 

7* *4l 

^444^^44141^447 414^1, ^4 f4i rr 4^4t 43r^ttr 4144^4 rr r4 4 3tjrr f44141 r^ rittr4 4 %r; 
’^r 4 Rnli ^r4 4 =m 4 ft^R 4 377 RR 44: 

ri^j rt 14 44 rt 44 rr 4 fcRR 4 3 trirtr 4 rr^tttr rrrt 4, 4 rt ^r Ri rr 4rr 3fR , h4 rtri rrR rr rtr 

rtFtIrt i 
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(i) pR^ qrfaq^ 

Wt 3Tqf4 % Rl^q^FTT"^TTFT^FTT I 

(ii) srftrqrrft4q4 %^r-I4 fwfqq qi H^lnn wq4 q4 srqfa%%q#ftaqT t^tt, Pn4 Piyfaq 

wiRh^mO 5 .K 1 q#t 4 ^qfferar q4 ^r^Rt 4r q<5 1^1 w ^4*ir 1 

(iii) 3^TTT%7qTf 3Tf^7rft qtf qft % %TJ 4t4^ FT 4N, 144 pRjfqi ^RT TS: q#t 4 

3?qf4 % Riu ‘TOFfT ^TT 'H^MI I 

(ivXqr) folnq^ qTqtfhtq 4^4444 Pi^4n q4qi0 qqrq^f q?fqqfq%% tt qftql^rr ftT^ qr, f44 PiyPrq wR^rft 
&ki T T^t^ 4 qff ^iq[4 %■ Pn^ ^TT m4^ii I 

(T 3 f) W^Tqqqri qiT <ti4^l’fl RlPH<4lq 4q4 4 Pti4) t T^ t R h^HRi f^TT^^TT^FTTP: "WM q>t qqf44r fiqTT m n^^rfT'^TT 
T^qr, mf^mrr -^rTT ■rfW "Riftn ar^Tf^r ^ft ar^rf^r % f^ro; ^tt ^pmT 1 

(v) fWr qf4qrr4 qT ^4 ^k1 % hih4 4” qfrqRq qft qqpq, ^kt # q^ arqTqnqT qft w qqr qr P-i^Rki 
’qiftr^qft qftqq"4 <j<h % ^Um q i ^r^tntq^rq^F?4t%qr'Sqpfcr44^4 % "^t *-i*b j i) 1 

9:w\*S\*km 

(i) qft Pi^Rki qrffcrqn4 qft qq 4, Rh41 ^RwiPl qr q>4qi<) % qq^ft mR4]^tt qqfqqqqr qq 4 tj 4 q>r qft nft, 4 qq 
3Tf4qrr4 qT q^qiPl q5t 4qr qft 4qr 4 Fqrqt qq f 4 r outfit i 

(ii) qft; qftqfaT qft q ^4 4 srqfq, qfq 4 t i ft, qf4r qfqrterT qrt qqfq % 4qq, fqjfqq yifaq>K) q4 q^ qq 4 14 
qf4q>T4 qT qv4qrft qqq qq qr wqtqqq % frrq wjqq q^f t, f : 

(qr) Piy^ R+i^qq-^Rn^hRl qTq4qi(l % hihPI *4, <5^*41 qqs qq 4Ue^ ^qq<qqqT qq^^ 
q^t 4 qq 4n^i ^qq qnrnq qq^ qqqft ^ 1 

(qr) ^qr^t^rqi^r mqIha fqnj qu fqqfr :qf>q^in qi q4qRt%qm^4f, qqqc q-q^Rfd fqqT^TFR^Tt, 

Rh^h^ 3 4 h41-ici fqqiqqr qT 1 

10 * qtffe^r JJTT «41 TTqiPq 

( 1 ) (qO °4)^ 4t ^rRrqirft qr qqfqrft 4Wff ^?te4 qr 3 tf^ ^iO q iqr4 qT Tqiqqq ^ % ^rq4 % qft "4 fqyRw 
HifV'^i’O q?T RriRaci qq*4 *^4 qtfeqftqftqT 4*q> 4 ^m4i qW4 q^f wis q%qr 1 

(^) qtftq q4 3r4ter arqf^^qqqqfqft :— 

(i) ftq4^rfw4%qiq^^^ 

(ii) fan 41 q^4qrtt 4r qqr^T 4 qq» q^fHT 1 

(q) ft^<qf4qq4qT ^qRl^q^q-ftPi^H (tst) %4q47qTq44 ; q44qrq4 % qq 4, q4 
-ilP^H q 4 ^qfq4 t" 3qt%4qq%qqqr qn ^iom qqqr ^4 111 

( 2 ) ^q-ftRiqq (i) 4 fa4t qR i ^ci qm 4r ^q 4t q^ qfqwr qT q>4qi4, f^Fi^rra: 

qTT^qTftqr dR^o 4, Pi^Rki qrfRq^ifl % FPiRao 4r ftrrT 4"^ qft 4qr 4l -5 qr4 q%qT ^qqr qqrnqq q^f ^ ■q4rqT 4\r 

^rjwqRrq^ ^^qiR-ql 4 ^ qT 3q% 4 Rpt 44 stRwk! qT q4qi4 ^rt fqqr qqr ohimh^ rtt q?r^ 4t ntftq qq qqr qqF4 q^f 

"^rq qqF f 4 ff^TR y[ 14q> k l qnr ^TI^k q qq Rihi ^iiu 1 

qlq fqqft srfqqrrft qr -^4^4! q4 Pidftn qq ftqT fft 4 qT ^4 q^ q-K a i qrq^ RTfrfq vfn4 P^^i m^i 4 14t v5^4i 

3 T^?nqf 4 qT q 7 r 4 qrftqf qqf q ^ qft wt 4 wr qTfw4 wr 4fqq ^tt 4 ?t qrfer 1 %q ^tt 4 qqr f^Pn^H % qq^nq % 

qq '344qq4qTqr4qr4% ^T^TTqf^qrqq4qTl%qt qrt qrftq qi^i ^ttfttt i 
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11 * 3 vf%i«nre«tl alh: l^qRl 

1 * ( 1 ) : 

335 -fe^4(2)433?3 h4RrtT artar31414 ^rtRh3) i Rtff4nj^ tt%37, 333 

foul grfir^^T «b4qi<) *fit 55 ^ ^^^^%^3Ttf3>4f 303it 4q i 4t357tl4, 

373 J ^ 4t % ■ 57133 -fa Ft 3 h %7tftt feft 4t 3i ^Nrft 3733337 ^nPrjrr 33 T fen wqttt, 733 337 fe 

3tF^t^trV % 3to4 4 377 4 373 #t w4 t tf^‘ 44 '^H'^id % 3T34 4 337 34t4 334 34 Mm 4' itfer 3 4 f^qi ^337 3T t!4 

3lftl37Tlt 3T ±b4^l{l 33 371% 3^4 ^337T4%3T344#T'3Ft4% 37137 3^7 3)4^14 % 313% 4 33733t4 % TOT 337Tftf 3 
4 % wq; 1 

37^33 4tf%33-f4Rm ( 2 ) "^r f^FTir ttut ^rPT^TPr % ^t^fttt % ^=tt^?t arF^Trft '^^h^TTt 3 tt^?t fcT? ^tt% 

% 7^373Ft4 % 4Rl7 31 % I4 u f3 % fa7p& 4l^ "% RlRan 31 < ^TT^ 7 T ^ ’H'^cil % 4R ^Tf 3T^H|c)qM I4<r4 37 4|4 cfl'l 3 $14 3?t 

3T3f4 % 41 (K 1443 rri J II I W 4)4 v lp Pl u Rl Vlni 4 14) 31 SKF fa3T331 31T%tf W H1 4) 14 fl ’Iff! 4, 371 KIK<4 4* 44[4cT 3T 

^4^i0 33 tttf 4 q$ici 37 Rt3t ^ttqttt, 44 f% 3i^ro % 3 it^t 4t 3 f%iT 4t \ 

( 2 ) 3TUTO 4t4 % 373 4 373 #1 TR^aff 3T%t 337 ^44 f4%3 TTftfa 33 333 343T, 4t 35" ^37^3 37%Tt t% 

33-f4f433 ( 1 ) % 33J3T7 f%74 '3f437l4 3T ^4^l0 %t ^iPi^tl 377 f33T *TT3t ^TfffeTT 3T 3Ff I 3F 7lf4f3 3?437 %4 3lfa3>rft 3 T 
3>4qi4 % HIHH %t 333-333 37 333^ 3%% 3ftT 3K3^1 %t RwiRtf 3^73 I 

x# f4f33R % y 41 'JH % %T7 33 3lfwft 3T 34^1 <t, f333rt ^3-firf3 3TTt% 3ft 33# 3lft3T ft, 3lf4qif4qi 3^ 33^ ^Jl)* 
3T^ % Th^c?) 3fP 4 % 3TfRj<) 3^li4^Tl 4) 1 11 13Tt '^(331-0 3T 34^14 %^ Tr ^7 H\$ ^ 3’?'^ R?H 3?t (4iti1 

333 3lftq|(4^l 3ft 33^ T j3 333T 3? 331 H^M % 3 fnl H f^3 4qiPl^3 4) J 11 I 

3T82TT3-3 

4)qi-Rcfil4, 3ftM3T, M,4 Wrtil^rt’i 

12 * ^3t-R^l4 

313 3^37 ^TOlt 31 3/4‘3l3 %^133 4" f3r 3T3 333^333 3T f^Ttr 3^ 33H 3T T3pff 3T f33tfer 

333 «ai 3T373 3^ 3ti4 fq^tRd 'Jiii3i|<l RffinT fjVfl I 

13* qRi^dl 

(i) ^"31 '73-14(33*1 (3)^ (4)^ (5) 3ltr (6) % 7334f 33T 4)4 313 3H3-3M3 37 ^Tlff 14)M,33^ Pl?i?fl 33 HmIPi?^?) % 
^rftiwt 3T 33f3T7t % 3?^37 334 % %Q; 3ft^TT T^fW 33T wf % 333^3 7T34-3R 7jf^3T 71^311 

(ii) 33 qR^oni 7jf33t 3>t 4'3) SKI fH^fRci 14)17 33^ <H^kki 4 37 3374n 3ft ^If^il 33 <j4* ’3TO33 14)31 WQ31 331 

7lf4^lR4'f 3T 3)4^lR4t, ‘#3T 4t 3333 4t, % #3 HR^lRin f33T ^TT33TI 

(iii) (30 4)41 4q4 3T 4diMl3 ^ 3^F3^ TiRh^i^I 3f 3>4Kl<1 33 qR^ni 3)t , l u Hl jK 4q4 3T 4Cl"iHl7"TTl^ft Ri^Rrci 

3 ft cii4o % k^4 4f 3 ^ ^11 37 ft 1 

(75T) ^FT33 Wt3T 4^HHH 4 7T3T3 ^3T fw3T^ 4t 3T 3#73T TlRlWt 3T 3#3Rt 3f, 3FT 333?t 37737 

qR^ni 3ft * i u mi ^^1^1 ^ll4 o|ot> 33^ % 4^4 3T "4333714P 333ft 3^7337 % ^^4 4* 3?t W33t I 

(3) "3FT 44 ^4^41 4^4 314333T3 3 KMIM 431 T^WR 3T4 43T 3lf4313^333 -3lf4337t3T3Ff3TTt3^T 333)t 

3R733T334 3t3? 3$<4 % 4^4 31 4tT33R, 4R-H 4t HIH<rll 3t ; % 7334 4 "Rt^hIRci 3lt ' J 1IM 1 I H I 

(iv) 3Tt 33^4 ^3 3Tf4377t 3T"7I33T 33^331 f3TT3313R, 3n4 f33PT, 4[4) J I 33FT, 3^ 14 m\ % f4 F 1l3' 29 ^t3^T| 

1980 % 33 4<3iH[ T 17 F, 2/17/79-31T7. '31K. 4t. SKT HR^lRid TTCTlftffl 4aiHll4 3ft ^3) ’5J7T 7T33T^ "3T4 3?t niR^a 3 ft "^313^ Rqi 4 

4, TTR3TT y«^’-t|c4f 3 ft '57T3T 4* 333)t 3R^731 3)t 3331 ^3 373 33'31373 ftl 7l4t 'jci 1 j4 ^3 '37f4337t ^RftT/^T <4<ai°hK 37333ft3 41^3 

7TP3TT33^1333lt/J<?T3T4343^7314733, 3^4%3733(%f33T31 22 3337t, 1991 4133 7437111-3/90-331.3111;^ (i)4"3(37 
M^<rl 41 t|Q, 4^4 3T 433RT3 % ^1Kl4n 31 t 4 37^ 3Tf4^;iR4i 3T 3v43lf73f 3?t 37737 qR r <ia! 3^t 7^" l 




6 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec, 4] 


(v) ^^ar few i M -qr q>4d i R.q~T 41q Rwq(k3« T41'wn 3 q4? ^q-) 4? 

flqq "3^ 3Hl*if>a kf?4? RR-^k -4' 41 ^TTTTrfr I 

f4 qlq ■<riiHi"'-j 3RTRf4)RT y % df-fl ’rtff f4y,T[TJ 3Tftttii(| "qr ah4‘qi<l 4l 3Rf4fer 14??!; "^nit If Tit U«u 41 fliUdl 
^^pbrre'iigui <w4 qi43T*qf44T-a^ mr w qRwiianRfan 4414? a n gq i P re? 3re?nfl%14qr443^444 siri q ra f4q -qq 
441 % 3i*j^nr f44Ra 41 i 

14. ^hPh 

FWl nql-iRi-ni 44 4? ^Pi ij i^ 441"'5iiH 4k 4k 41 9i(^«hl0 '4T e t)4dl0 144)qq "RT 4q*i 4* nql-nRi %'fc'nj 3rf4q?TR- 

■spR -HAhdl $ : 

qR^qFfqRBfqik" srf^^in.^’qT q)4klfM41 4?lMRiqi 444 qR"k)K'^3rf4f4qq4)qTRT29 4?3)^.qTC'4qTRf4i7' I TT3; 
PidH) % 3i;jdk41 vniy, 1 fl I 

15. TTr*li tlclH 

4k ^RTT 3ll4frt4 ^TT q?4qi4 f44 WfuT ^5f wf qi 4RPRFT 4' RSTHTBFT ^T 4 q?4 q?R% 4 f^ RrgqF 14qT TPRI Fl 
"qT 3ffc| <jth 4k4 "qT 4nHkN 4" Fkl4)'=f* u i 1441 fkR'i'ri RHqfa "41 3i-q*1T 41441*31 4 RF") % JRWIkl’l Ft, k?l $4 Ri'ii 4llek [^4, 
WHiMHqq4'q>4qiR4‘qTqft4w'4144t4lRT*Tq smraPcfn ftB^ii'airnsBnTt i 


3RZTHJ-4 


3TRTPT, ^'jVuR’i 3Rftpf 

16 . 


fq? q?4^kl Fkir 4k <s*i4l 4qkR444t s^i-i qft qi^Fl Rf^nw^RF 
4t <hh 4 «m4«(n 4" «*i <*if4ffqT oh(4i4)", 14r% ^Iq-PMq, Ri'kiH) qi P'I'hVi 4 "34 RRST qqTFt, % PitkiijtiK ^RITT 44RqFTqR 
w^rrStRTi 


17. 14(4^41'i^4 3ir^viT4i <*>i qi(4^ 

44? q?T y<4°t> srfo'tviRl qr c r>4' i =ii4l ip) fqf4qqf % spjrtir =w4 4kn 4k <ji < w 3Rj , RTRq'TqR i TTRrqT'3RT ^qfqq qT'^rfqR'kif "sirt 
RTnq-Rwq qRlq?tqq; rr 41 ■sni'kl) qq Pi (kit q>r 41 sr^qiRqq 4 Vm, f4i4 -^iq-PM*), Pi«ki 41 qi Pi4y y i 4 q4 rut qqr t?R i 

18. wm, RUr4'4)l ^Ipjkn 

3r 4^ a44wt ^ "+"4ki4 3 tr 4 un^Ff % 44? Ri4t4 ^?i4f % ^rm#' % 4^4 4 ^ 4np4w R4hT 4k 3rm "rt 
3T5R*tw 414)41 "nkr^k? m^Ri 41 rj^tt41 "^jprtt % 1441 °Hf4<i "rt 44?% 1441 "Rv4^t4 ■rr rtr o°t> w^ne h^I 4kir, rw 
-mf4k) "*it ^i 77 ? wffepf>< u i "sirt RkiT ^?r4 4? 14)13; w&t ^ f! 7 tt Rfl®f rw ^4 iR°o 344 ^?ir1 "strt arw i ^rt ^?r4 %rj 4r^t 4? 

f?T4 wUTT^ I f 4 RjjkRT 1FR4 % %Q; "5fR4?? kW'dlll 3)^41 RT. 14'^ 4tw ^kn I 

19. 44?ftTT'5fl w4w?rf4k) 

y o4k) ^rf4^kl rt °h4’di , 0 44? r 4 4kT ^rftftr! 134 f4^r^4R? rUttt 4k 44? rf?t 1%rt rrtt 4 4? fci^ irrrt^? y 4ki rt^tt 
rhr?i 4 3Tfkk)iR4l, 44? % yi?«hl‘ 4? Rner #T-"kT irr! rtir IwraR f^i^n i^4 m <2RFT kn 1 

20. 4RT,4f44t3TTf4^?T4l'KH 

■br!^ 413rfki?TRl ^tt "RkiTRl w "srrfkwRt ^1 R4r^f?f4 4? kprr 44? 4? ^?r4f 4? rt4*r 4" 4rt ^it k44t ^tt ijri^t 3TTI4 4? 
fk?3;4k 41 '^rj kn 4k 441 iR^^jk 4? km 4414??)t FRRnkFin ^ifr?t 4 411114^443? BrnroikiRT 41'n, isiI’frtII rtr^?tr1 
^rrtt4 ^ri 4? RfrfkRR 4 41 1 


21. 3lftj55RTflRTr*4^rtl^KI ^l^4?T>?HJTTRRTroMcmr*TRTTMlRdlf4!F 6t|6KT|<4 d«l4 4 1 1RFT' : T^4T 

b 44 41 arkwifl bit k)4k41 riw iRTf^iff 41 4 bir 1 4? fku 4k 41 w4 f4k)4b^iH, rIufur^tt <*>i4m, ^t4 bjf 
4rpt4i41 f! "qT 3 t4rt14t?, 4lR4k?TR, rr4%r 3R^4q-qrHFT' : 41'q4 7 TT: 

qirj 4k 3Rf4q?i4 itt 4414^4 4 f4qr 14?41 RTTiqf^q? bit k4qiq q?i ar^Rrf^q? "q?r4 aRqqT Rnkikrq?, 

BfiRrll?*H“( t, eq|eHHlf4°h, Rlkf?f4f?, 4ajf43F?, *44^? 3TqqT RTFTTkTq? 31^?% q?T aRTBFfkP 5 )?Bf?l4 FRT ?Rf 4 3T44 RFRt ip; q?R ■HkiRTT t 

f4 frt4 "3ri 4 e w*tfci t Hi41 7 T q?i4f4 4k ^ttutt h§4 i 

■qR^j "^f 4114 "3rt bft 4 q?l m ft«t 4 wf 4qT "qT ^4 q?RqT Brq q?R 4^ 44 rwr "snfkqiTRl sirt 4rtt q?R4 "q^ fkkr 
■fqq? 'Biq l 
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(i) 3Tf%FRiRfRT ^4^1-0 %"4f* <1 (KR)TRi“[^TrlcRR ■hR; 14)41 ®TTRRRT t hl<l=m'4' RTRT^RI f4>4)‘4fRT IJ^RffRT «h4)i(lH 
H'Jf'wl RR V=ii4l % RT <3ti e t)l RRR Rh< 1I if Rt RR *iR'll RvT i(RT I 

(ii) f^Rrf RfaT y.'if+f) rt r4)s>h xraf# 4r Rt rr4t hR^k % Rp# rrtr % trtIrtr 4f rt rrr % strIr wtr 4f 

rcIRhi % RnJ, hrk rR’) % Ripf Rrt W <TR R 5 iPi’ t H-H RR ■scttI'h-i RTRf '^im.'ll I 

(iii) cftlf srfti'tiiR RT c n4’qi<l $Ri %fRRT•3^7 an") STft^iR 0 ^ “t>cf“i'l RTT PicflH 'tH'i % Rh^m, f4)41 ^ 

^RTRTSRRRTRRT^f^ RTR^tarfafaRR, 1956 (1956 RRl)RTfl<WR1^f^3T^RTFJR%3TRtR <^*^<1 WT 3l4ftiRT 
t, RRTfRRTRRR^' RTRR^#TT I 


arftrRm, 1912 ( 1912 rtt 2 ) 

%Rt%fr RPR>Td’RfafR%, Rt 4 )ri? 4I srfRfwT, i860 (i860 rtt 21 ) rt (IowhrR fRftr#-faftr%3 t#t 

¥t RT l«t>4) TTTfrfaTRT, %lRw RT ■rRtRt % <,frit^)«tR u i, RRTfR RT RRRT *f RFT ^ % I 


(iv) Rft^ RfR'W’O rt ^4-qi{l ■RwsnfV'tiid ^ 1 ?44'3i{l% Rmi P?>4l tn'tar'ion'TTTRTRT *1^4* °h(Vi •a«'4 Riij, 
tjrt fanm. r«r>41 4)i*i % 4)6^ RTt^Rfar t^Wr R!?t °fR J ii 1 


22. 34^RRff^'3r4«rrfl'^3T^Rl^f^1%Rri?^t'^ 

(i) Ritlf RtSTfaRTTftRT «h4^T<l WTRTfaR>nH RgRfRf^fRRT^^^RjfTfWR^#TT^R^RR*ftRTCtRT 

S^cHI % HIH61 4f f^friWT RRTRRR % 3RTJR f^RT SHJRftRR R^RT I 

(ii) RTt^ 3 TR< c m( 1 RT ^4-qiO, Rt fRRT% ^4| "R 3i^HR<RTT^RT%'RT T r^7Rft" r T^ *§<^41 ^t arftTRTRR'H RRft^4) rt 
T?RT' i'RtRF'$Tft ^mRrRi RT3TfaRT7TRRRR) (J|ft RT Rit 3TRfa % f?RT Rit^ 4 rR 1JR R% RTT $R)^k R^ff '?ft T TT TtffT WT 
H T fafr Tft5TTTRTTRT 31;i ?T1 TH I R1R ; R>4m$ R?tRT RRftft t : 

RT*g Rft wr RT faR>Kl ^t fa arfa^RtRTRR f ' RKl frst ' hRR^ Ri' 4)' 4~~ ar ^v f ^ RT rt 7!RRi)'5^ : , Rrm 

^ WT *ft TTt m STJTf^TRr RT 3 tRr> ^ SR^gR RR WTTT t 3 tVt ftfor ^ TTW t % Tfcft 3T^Rft«# -RT 3Tf%R) Rit 
ifl^«bl4 ^f(^Rt f4'lf4il Rrttrit^ I 

23. «HI 


Rf% RTt^ arRRTRt RT ^i4^Rt 3RT RRRlT ^ 7TR5T TTMRt RT 'STRTft ST^RiRt RT "?iren 3RRRT RiT RiRf'HR ^TTT t TTt RF 3T«W 

rR 1 j4 i'jjCI % f®RTTRT *R ^j<smicim ^ *1153 i^T7F *i c t>dl I 

24. ^W3^^^t4I*K <+t4^TRT^' 

(i) ^3TftR)lffRTR)4'BllO RRt wffe%f4Rf(RT^^RT3Rfr : ReT3TRR)Rt'Rr>i4^l'0^Ri^'3"H5R ^SbR *b\ J II 3?R 
3R% RfTRR% f=t>4) RT ®ih 4I 3TR ^ RTRf RRT^ Rn4) 3T^T °hIV| Rit RRFR *41 e tiK RR% Rlt ^*n I 

(ii) arf^RTI^ RT RRfRRt:— 


(1) Riff ^RT RT Riff ^RT RT R^RT Rf% % f?TR Riff RRRTnJTTT; RT 

(2) ^TRRT1J?t %RRn-RRrTRTR78W^, ^FtT Rf RTW^, TRRejTRT 3T3RR8TRR R?t4 R^RTRiff HI'Vll I 

Wffe'TUI 


^TftFpTRR%1^TH"R^Jl”RRRff3T4t, # R^T RftR^ arf^RR, 1961 (1961 ^28)^^1 
25. W&tt, TtRTTf 3flffr4f U^qrrft 

Rif4 4t SrRRTlffRT *h4^Rl RfRft TTTRT % TRIR?f, ^tRTf, Rfo’^RlRf RT f^Rlt RfRR Rif RT^tf 4‘ R^Sfl'jfl Riff rRrT : 

RTRJR^ 14f4i|H f47TTfRR'4'fRRft3TffclRTlftRT *h4^l(i RTt 3TR4Tlffti^ 3R#ftpRf RRRRTf&IRrf4471RR%'^Tt 1 >P%RTW 
RTffRTRTRntJRTI 

RCl^RTTRT 


ftfRfl TRRT 4) WIRiT, ■^RffRT3Tft»jf^’RTfRRftf^RRR5tR^R)tRTRRf-RrRlffRRRTftRRRRHT'^T'W4RR4)3TRtRn% 
■ftlR RT^RT^ft RTRT RTTT^RT I 
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(i) ^ttte et e> 4 erI ^rfTEFr ee 4 


[Part III —Sec. 4] 


(i) ferr eetetet erttret 4et% fa4f ^teRre 3#:tett4et e4ei4 et fr4t 44 *Efar, qqfarEf %4 e, wf, 
wft et 4wr 4, et^ et PH j iPhci i4 et e rt, f444 tee Eettt eTe-e^t et 'EEsk 4, et4 e4 Rettet ee4 

nRqii % RtEfl Et ^Eft jhRi Erf ET3FEET ^qq EtET fc4l ^Rqi^i Et Rtunl 

ETETF4 ETt 'Sir'll; 

(ii) ^T~f^P7 T^T%-fa- -n fftjf 
et RttRl 4t EIF E?t EftpjftiEt Et <s<I<r , -b4<sn q$i qR j n ; 

(iii) fE4l ^sd^lr 4r t-iHq q£ u i qijT (rl'll; 

(iv) 4 e% fE4t4 m <± e Etf44f $ Rh ^ 4 e 4 Erf 4 et et ftIE eee4, tr^T'O ^tt'ht^tt l^f^T ^fr 

4 44 EE3E 4 Et* °qRta j m 4e-4e ET ^qf>K Elft F&ET; 44 

( v ) E£rP-T y iRwiPl E>t ^4 ^TJEft 4> ftqi 'EEEt Ri41 %Rnqn 4 Rb41 ^H w h ^hRki Et ETftTEET^ETT^t Et qRel i^T 

4eT ET 3E $14 qn 4 fEEt ^EftE E?t E7% % ftn* EFT 4tET: 

eiejE t^ 3rfti«hi0 et c t^4 n qi<l Rtitfl R^cKke Ri4t 14 e 4 ftET ^tf5t Et eetee qicn ftc^pcn et-erI) e4 4 

EEET % ET ~&% 4 EEET 4, ET fEEt qi-Klft^ T =-^IH1<1 % ETE 3ETE37ET ^sfPeT REET 4 ET EE% Rt>4) Rl^fl E^-qiO 

Et 4 et ^tRte 4 'W°t>cn 4 : 

E^Et^3TfEET4ET e4e 0 ft4t44tE 3Elfl ^EK 4tRI $J 4 TOE 3TTET ET Wm 4 f^ l E^ I ^ FT^E t\ ET 
f^RT E^EvTTt T^TR 41^1^41 TT^E Tt, TFr4 Rt)4] FHFE 5I<F frFT ET T?. u l % f^TR ^FTPRT ETcil % I 
( 2 ) 4t i Ef^^i<l ET <*>4 ^k1 '3T c t 4‘ (441 ETTEf w °qqR^RT E)Vll f^iRiM.H^i ET ^il^'i ^it^ni 

T ET E% I ^ET orPr^TCt ET t4tt 4 ■# J’HWW'Kl ^\ t TRET ETRmft Tt 30 "3jq T^T 31 f^FFTT E?f ^Fpfr TJHIfil fwft ETF faq< u l 
^Tni^R4 J 11 54k fqq< u i ^tm 4I ^ % f^TE^ mim! TT t^R 5T q^Vii 1 ^TU et ^4^14 ^rt TE Rihh % 

^T fqqi^ ^TTT%ET^ft ’RElffer iqq< u l Erf ^ T?n ET^ff Efer EET-EfET% 3FET "W ^1 ^ 4 tee4 TW % ET WF % 

f^TR f^Ef^TTTT m^R*ET -qiMicnq 4 ^TI^E °h<ci 1 34 E3rfeT f^RTT ^TT TE^TT % I 

TR^TFTT 1 : —Rm% y4p5fE 4fWt ^RtWT ^TETEFfERl E?f E^ff EH^ll Vfir»J[ni 3EK3EE?f ^trl ^T?TTR W4 

■grftRT 4TTT34 EKT E13 % ^TT 4 ^Tf^ET ’f I 

^tcQ^iui 2 ;—fNrft 3 tRttt4 ^4^k 1 E'Mf 1 ^ tee % 44r eft mRehm er4 4 ^tee4 eh^i ^itpn 

^ER Pi4) TEEpff EE TEftrrf ’TFe^TST^f E?T tqi-1 4 <<act EE 4^* rtTTT ^’fe"W4 EEf E>f 'TeRt% E^TTE5ET 4Ellff 

rtETi 

27. 3T^H3ffr <4^*1^ 

( 1 ) '3TfEn4 3Fr4 m^eTt RiyR^i t Pi^iRiRaci %4 ee4te" 5E ^rrft^ ttRtrTee^T trTr4TEfer eet 

e^e4et :— 

(ET) 3e4t "5JE fETTETT 4 3TTET ET 3E% "EEfE^E ET^ff ET 3E% "SKT ^Tf%E ^TEET 3 e4> "SET 3Fr 4 ETE 4 ET 3E^T EftEK 
% f%4t WE % ETE 4 E^ ET TO % ^E 4 ETf4r TO FFTf%; 

(13“) 3E4i”5RT iEEEE 4 ETRT ET 3E^EE 3E 4 3 e4t TEliE^ ETR^ ET 3E^ "5IE ^tfSpr ET Elf4r 4ET "fe^ 7 ^ 34 t 

-1^41, f^TE^FT 3ici4n 4*T 4 "EET EE 4f 4 ; 

(E) 3E%"5[TE fEUEE 4 ETEf 443E^E IFE43 e4tTET f47E ERTf El 3R%"5RT , 3Tf%E ET ETRe '2PFEE^T FnEfrT; EET 
(E) 3E^^RTTEEET TE^EE?E 4f^E^4 4433TEER <>EE ^f14^ IETEJ3E 3rrftT^%ET e 44,4t ^ 

e^ ee 4 f4fEEE w 1 !^, 4 e7 4 4etet rt> et ftRrEEf % 4 t 4r e 4^4 % 4hi< te 14Rtee e^ wff 
4r , E^3E fqq< u i1 EEjq e4et i et ; Ef4Eq4 "^t ^iiR^i4i 4R e43eerRs 4eRi e4 4 rFfl" 
TOT 4 4 ftf^EE RF^rf I 

(2) E?4^^f4E74irftE43^ 31 ET4Efff^%^^^r4EFT, ^TEFTE^ 

e4 ft "RrETEt 4 et E^t tr^t e4et I 

(3) E^ 3TRTOTE WE ETf^Bhlil E?t ^ TOEETT4 % fEET3TEEETE4 ET 3ET% hReK% %4f WE ^ ETE 4 ^ 
3TEEF E^EfrT E^, ETOF^ EE, 14#E, 3MER ET 14 e4 ^FE 3E 4 E 4 ^4% e4eT #T E 3EE>T RiMen E^ET ; 









[TOTIII—T5FS4] 


TOP TO TOTO : WOT 


9 


3rfW,i<l pt TOfarrfr ski wr iPfkTOff p >\ T ^ hI yam to 41 ikft i pip p?f$ pfa-^T : 

(P)) ftpfff ^hRki P) 4PP fti'-ll s3 ll | 4 4TTP 3Tftqn|<1 % i 3RTfPH fl hlU € f> 4q P fff ; 

(1ST) R+^<Tl Pl^P-fcf PT PRlftstl ^IHld PT TOPP TO^ % PTO[ 3PTOT ftpT *l\y I 

(4) 3rft^rft to^ n**iRi ^ TOfro #t-^pp^pjtot w 9iftfTO<1 ^tt#toPt spkf tot "4pt 

3tli> ft)til PftPTTOP ^ ilH ^ 3ti*h hkh iff PT 3^ftr ^qiP-Kq lit, qft TOT tl^Rl TO ^CT'H 10,000 P, k 3Tp4PT iff : 

PIpJ PITO ^nf^FTTfr P)t ^ n^<l TO 3Tq^q TOP <*><41 iftPf Pip ^HT <*>){ ^T-^T ; 

(P7) ^iftti $> PTTPiff ftitiTO 3rfpTO<l % TO4 3TTftq)iRq> °qq$K iff, PT 

(isr) ft>41 Piqfta pt pftftsa ^iihk! %top t t k p$ 1 to 3pppnffi 

(5) ‘^HlHi PPfaftpp ^ PP ftpP TOT % qiq^jc; TOP PTfaTOTf PT TO TO IP 3TPPT ft^TP 

pftplit 3TPPTTOfpl?l ^TTO qtl PT 3TTOT 'K^hRi TO, ^t\ HRHlfrPT 3lriq> &RT 3TPPTTOpTf 3^^ froff hR^K^I SIP PlftnffPT 

^rfapp^p^, Pi^ 7 'hItt?:* 4T<<q 1 <^ 4 -^^ ftq<^^TO^prfpkTOpq^f%iPfpfe 

SK! TOji qqi ifriltTO 1 fq<4lpr*t TO ^Jlol % &4l\ 4t ftiiti Pl^3iftci wftd TO^lfft 1 

(1) (i) PTt^ ^rfPTOff 3TTOT TOfpRt ftpTT T^ TOftp it, ftTPTO p|% PT TOff 'Jilfta iff, P iff ftqis °hVn 3?k P 1ft ftTOT 
TO^ Pit mtm; 

(ii) ^ ^rftfWf e^4qi(l Hft ^^HtTOTf% ^flf^T^T k^Tlff ft^T^^TTT -3^^^ ft^TO 

’“K’-j ft»til 'ST^TO °t)4qitl ^F)f Ta i, s (1) ^ o ,J ^ ( 2) ^ft^iRsifl! ^tif ftqi^ m ft^ii^ tiftsi % 

ftlM, TTH^T xiftcnitl Ri ^ ti°nni % \ 

TO^f 3<H^I ^ ^TOPT^f ^TT^fe : 

(m) 3Tftn^|fl 3TTOT qv4qi(l 3^k ftqi^ % ^qiK ^ff cimj^ Wlq ftf^T ( T T , 4’i<rl PTT) ^ 3Tt^kr ft^ff^ % fti^ 
ift ^TT tl°t)cfl %; 3ifk 

(u) ^^%%t?;3TO3tor^i 

(2) ^f^3TkT^34TOT^^l(l%1^ WkfHMir<^ H^71, ift’WW 

IT^q ^ tjq'll "^7 1 J 4 PT ^ J l) I 

29. ^wf 3TTOT^Fft^3TOT^J^ fc^ Pkwii 3tffcl^>i(f 3TTOTTOf^Tft 

( 1 ) 3 rftrm 4 t 3 TTOT^ 4 ^i^ ftr^ vftpp% ^ 541^ 1 ^^%■ ft^3TTOTft>^^41^ 

Pk^KIR ftvTT 'Jiini ^ 34TOT TOTO^ ft^TT "t, WT SKf TOT TO^Fft T'K'-httO ^fff <ni<l<a k 3TTOT^kn hihoii ^f, 

3^ TORTO *^<"1 ^ nitf'QI IJ.41 ciitl^ TOT 34TOT "^ff 3T^fk % dfltN, ^flP ^T^FT PTf^r>i<l ^ ft^i ftqi iff, ftcriftd 3TTOT 
pT^TOf#T TTOT WT^PT I 

ftrTO3rqftr^ to^t" 4 ftti^ %p;^f’’ tptt^tktt t^ ftft^iH 44 4fTOiftftR'y. wftPT^ii^n 1 

( 2 ) ftRff 3 Tfw^ ( 1 ) ^ 3krk ft)^l TOT liTOPTTO%%PT^ ^ WPkfPT 

% ^^TRfp tfVn ^ff KHC^ ^ ^ 31541 k P^P^f Pl u Iq ^k’TOT’ 3: r^1k^ J l lJ HI ^J<rt “^ff 3Tqftf 3TTOT 

% ’TO "4 *in 1 ‘^TH 345^4 ft>q| W^TT I 

1 JP%PT W ^ 3T5TOT TT?pf f% 3Tffer^# 3TTOT : 

(■^) ^ irkrr "rptt^TK n tt«tt 

(is) TOt 3TKWf k ^T faq ‘ l ^ pnt 3T^WT3TTf^^^ wl ^ ft^ ^ ^TTOT WT *UM\m 

sjtt ^mf TOOTft 3TPRP ^=n4 to: ^ i % ^ir 345 ^ ^trt^t to ^hft toT tott tot t 
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(3) (^T) arf4R)l4 3T*IRP*)4*IT4 ar«TOT faPlRfl 38 4 dfkiRsifl aRT flp# R>T fil*^#Tr3PR^nr^sf 

%flnn 4w '*ikii t 3 T*h°ii 4 0,^1 STRUTR)RTT%RfflR ’HiRtR>t 44 , RT!'4 Rt)41 ^iRsii/Ikii 4 i^i 'jaTT'^, 3T#m ^4) [4)41 
wf 4 wr ito t araqT 4qr4 arftrenfl ar«rer * h4q i 4 set Eft M ar h41 4 ^et $stt 4, TR 44*r 4 wt mftml r>t eit 

3TftTE RE arflTRTft 37«reT «b4^ll4 ET ET«EifpTT I 

(tj) 4et Arere 3t«tet spi wfei 4 ?*t *4 steet mi; eH Tirfhsr 4 -3rf%rttf fe m' eH mu'd tt«tt 44 

ST^ElEE Et fafEEE 38 EE ET^ 3% ETT^Elff iffET I 

(4) 4T5I 4)^ srf4E>l{l 3I*TET «t)4^l4l EE (4ei*«i T i "S 7 ?— RlPl-M-H (3) %3l J<H< u l 4 PnHl 11 iflI ^TT«TT •sui SRTEFlSiT 

4ei4e^ afEEE °t>< fllETEfRTT% SET Sif4 t t>l41 STK[ST tf)4'°ll4 ETtTESFTjiS)' yw ftST ill<ll4, 7TS o4 4 cl ll 4 «IClt1 Rf)*!! aim'll I 

( 5 ) W 1441 arf4sE4 3WST E54 et 4 sfl 3Tyrf|erf^ ^4 %5; flRT % 3TEST 3EEE RE^ET 1^4 4 arflrS) EES SET^4 
ETT^ESEETSTS^f’4'%TiarSST454lE 3 Tt4e%EEET fsilRfl 4l!ftSTarSST EE-pf ft>4f H'lfhEI 4 aTJETST 4’ H'JrcSS'ftBSTSTTSr 

t, faf%ss 22 si sees sIstfi#!, % sstas4r arfasE4ar^ron■5fi4«n(l^t^rl% 14 st ar^fftss 4sr 

Pin 'Jim*ii arsst 4|«i * 11*1 eii lit, «ih4! 144^ u i 4 *iis<. sA mRI4rRi 41" 4* ar^rsT ^<^41 4 srflw <?ee 'jarT stsi ei^tt 1 

30. IM-fUrlt RTS 4)4 EWT ^*TTS STSftPta 

°i)l$ 41 arfii«t>i{| '3T e T^T s n4'ii4 1.1'51’illn 4 3TSST <, 111 41 (4=11 4 <hR+>E if'i 4 STS el'll SESST i‘K hR'k^ Rneii 

Efts^, Rrteii ‘i-sW/Et^ a?SST 3TS Rt>41 WI41H ■3T«M Ri«i,i 41 fnonlR % <m<*i %4 ■gil®! <rl'| l n I 

31. ^4mT ^T H<^I^ ' h 4 , ^d l H 3Hf^4 RnT^RTPf^ 

( 1 ) ^ aUsilP iRif^i ^ gTfaRm, 1947 4 f^R^3r4%a : r^R l ‘ *4*( i R ,,,; ^ft, 

(Tf!) jfa% R>4 ' *4 T4'#'gHa : Tfaf4RR%gT44 , °h4«hK t, fo4) RR aT»M44 RJ I ^l 44f % Rg l 4^ 
^)T wf ^TT 34«WT R^W) ^PTT T^TT aTR^T H5RK1 3T«5WT R-RRT 'FTO 3TRRT 3TPTC '^T 4 '3 r4 
RWWlftRTI 

(tj) 4®fi4r t^hRl «b4^i4 4«ii7RifaTRRTaTR4t4raTT?raf444f^Rr'f%41'RH^4i'44^4fti4f w^4dwansfR 

3TRFTT 14)41 ^T 4 44HRHI, Pn41 4 ?sfliei 3TRRI 14)41 fl^RiHR), a^f4?T 3T®raT 3 t41r 41 , T ^)W ^ff 

(2) ^' »4 ^ > ^^4T34«TO'TC' I R^FTFFT^T4 «h [ 4 <t)R 1 1 1 ^ 3 Vjiff 4RddRgH u «b4«bK”'qT4TaTeTO^ 
4®i*t 4 4 r^Pn*-i*i ITR n°D eii'^T^t’^IR < 1 = 1 ) e t)4'ii4 ^,4 <5iq i)5 arsi^T ''RIRT wiiih'I 4 °nl4 «n«ii T^TI I 

( 3 ) «t)4«n4, %4f'^414wT'^)r ^i;rm Riff' s r4 r rTaTRRTRRTT^RTfiTR^) <j^*i aftTRlflf^fVRf RrorRHu^Rnn^ 

aRg ogn t % fluff %, tp>r uwt %, 4*4 % rt*t ftm % 4*i4f %, ri^Rw flFn 3TWT arm ^ 

^ mRi^M ^f I 

32. WSPT^TT 

( 1 ) ^ *4 arftwi4 ar«i^T r> 4^ Rf^RT^Tftro4^aii41f^<i 

fa41 a i i qi4(4<Hf444wr^f4 T TTi 

(2) ^rci^R-RlPlRR (1)4raflpflia|jMRl^1' T T^T!4WR5^4t'aTftTOl4aTe^T«t)4-qi4^RTRT^l44'5T3;3bR(l i l RWK 
r4, tor rt 44i *4 4fftr rt ”3^4) f^4t ^hic41^ri ,; nff ^4nr 1 

33. ^3tfi|^ 3I^m^^ | ft ^'HPTH4 » l «t giR 

(i) 4t arPro>i4 ar«rar^4 ^ii 4 fTOR yif^ihid ^4 t j445j4^' flpn^ r**imi4rt ft^nf ^[44^ 
’SfiVlTRI^ MHI u fM!l RfWRian^ RHH 4RT^4) ^ %41 3^ 3TflTOl4 aTSTefT *84^41 4) wRIi 4 sn4if&rci %4f 

RRTRTRW)Rail4|vJH4 HFTR!ff#TT: 

RTRJRW"5R ftPlRR flBTfl 41^4 ATHf^Rilfl RT W^^ffifFTT :— 

(^F) arflTORt areren ^4«n4 rt 4<p% 3er ■fatff arProiflaiRm eh4«n<l ^ft RTR^flB^^amTRT 

Tqrf^RT^iRKr4'!iww14lf> | F^4 ,, fl^)4T4fT47t 3 r^th**ih 4an*ilP>Ki Wri v , r4flnfl'3 ..apfh^ift^r 
Tyflr ^>i AM arrafaw; aflr 

(tst) 44) atf4«t)iR4f ar*iRT <T)4 ,, iiR.'il % 4 r bki an4lpjin tn e n< u i tt®it °t)*i fli4 'iieii «^dK <41°diI ^)<*n 1 
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(II)(MT) M?f^ 4t 3Tf*IMTRf 3TMMT Mi4m|(I ^®F % fa# srfVMMff 3TMMT M>4Mrft MT MWT ’ C TT 3TTPM9T MM ^ MMTM SICWT 
MMTM^ERTTrfrfa^ 3TT#srT^'^^%%3; TPMt MT MMM Miff MT*MT I 

(ts) MM4t3TftrMMftgT M MT Mv4M i fl foul <im *)a q i <4 3TfaMMff3TMMTM4Mifl^TMMMT^ft^ feRftMWTMTfiRM-lte 
MT$ ■aif^'wO 3TMMT «t)4'qi4 ^ ^ Riy.M^MT y, 1 ^ Mpf <41*111 

34. 3T^irER 

Mftf 4t ^rftTMMTt stmmt M)4mi 0 ■Sfe ^ 3?4tM ^mt ^ TRifaM mihm 4 % Mft "4 3 tm% ftrff ^ m^t% % %m; fMRit 

3lf^ e ttl4l MT <4lsj TTM^rftfMf MT ST'M ^llcO TIMM icf ®<n< ; (iy,'ii M 4r 5<*V^l4 MM y^lW c vA*ll I 

35. 5^1 

M5t$Mf 3#TMMTt 3TMMT Mi4Ml4 W SnftPBRt MTt STJMfiT 3r ftMT fti# 4t MMMT ^ Tfit ''jft % f^TTlWf 

TtMTt^ ftftlMMT^MTMMMTMTMT5%MM'4 MT^ 3MM THIIIFTMR^ ^ w4 MMM Mil wPT^TM^ f MT^MTMTMTT% *ql<t)K 

Miff M&MT MT MM^ Miff MPfal I 

36. HIH<h H«jT MM TfaM 

3Tf^<t)l<l 3TMMT ^4-d(^— 

(M?) MTuStM^' MTCMT^M, 3?tMMW (^MTaTM MMTM?T*TTMfaM 

W’iftRTt 4t MM'JM MM ^fMT MRTM MT^MT; 

(T5T) 3TMMt’5^%'5(tTTM’feRft MFTMT'H 3^M3TMMT3T^MMM^3TITI^Mlffl^3f(TMF'MlMMTMfM<^ll 
Mi l Wf % MTTTM ft>H ~Mt% ^ for, affMM 3TMMT3^MMT e fMMftRftMT*''^M)T^TjMrMlMM'$t; 

(M) TTl4'J|f4 4 b '? e W MI MT^MT '4 m, 3?lMM 3TKTMT 3FM MMTMT MM MMM^M Miff M&MT; 

(m) M^l M>t ^loin 4f ftflft 4ii4'JiPi c ti TMMf MT -sMftMfl nff 4l*n I 

WMfliMUl ; 

^M’pTMM’47MM'PJlM%ftTM. ‘ * -HI'4'5lPH*h TMTM” 3 ^RTT Mfr$ TMTM MT MftTR ( falTT% 3 Tm4m M^TM, MT$ ^ ^ TTMTMT 
MT^MM^lff WM^^-TTTRMt‘M?l%MTM'i%MM'4 3Tl4ftfl MR^Mlt 3 T^hR| TTTMlt, MTT aftr'tTTTTT *ff f) 3lf^M $MUR TITMTTM 
MTM 'JMMTM MR^T MTMMT -Si^MT y 4 VI MR TTMMTT % MT m 4 y 4 VI MR4 <4l 3 i^hRi Mf MTMt ^ I 

37. 

^ SlftlMMff 3TMMT M)4 mk1 Mm 4 f«RT MT 'PlRff M%MTT % HIM MffM MmIs-T MM Mitf fRM M^f M^MT I 

W^cMUT : 

w hP l MM %~ a4 l ' MM%fatl ,l MffM 3rf]5H"~4 TTTMTffM: 3TMMT 3TTRMWT: ^ vHB(i«4lM Mil^Mi «MMCK VII^IMf, ^ : — 
(MT) Vll(tR.M> MM?f 3?R M1TMI 
(T5t) MftM W Mff MTM 3TMMT 3T^TtM 
(M) 4fN tf^TM arwjfaflMT 
(M) MT 1 ^ 3 TVWIm TIlft'lM foSTMT, 3TMMT 

("SO MT^ 3TM*ra4lM TTRfftMT, H^Ra«h 3TMMT iVi:-4 , |RaMi mN MM 3TTMTM I 

38. VIlftdMf 

^^«zm%-tj^M#1^44MMf%'^fM%f^3TMTM^3Tf^MiRf 3TMMT MRfMlft'?M W^TMMf MM M^TMM MRMT t SIMM! 
M^WT, 3TgiVIWfll 3TMMT PrfabM MT M?rfMT t 3TMMT ^MT % ftlff % fen 7TfMMR 3TMMT 3FJ^?f % MM^ MRMT t 3TMMT 

3T^ITMM MM MM MM^ MRMT t 3TMMT M i^lMK f^FRft MM^ % Tfrft t, 4^f Mf M^ KIlfalMf ^ ^ f^Rff 3TMMT 3TPMMT MM 

iftMT! 

I. 

( MT) Vffli <? u d : 

(1) ftMMMRMTI 

( 2) ti^41 TIMTM 'wfin MT vftci 4rfH ^sffiKMT fl% TMTTTI 

(3) TtM» T^TMI l 
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( 2 ) ffaifa 3 teeet ^^ et# reeteee-ete# fafat Septet; 

(3) #fafafarft#fa 

(4) #TT# ^5Tt *HT^iH^<yPT%75 

(5) e^Rn 

TO^TUT: 

Pl^lRlRaci fa ffafaRT % 3# fa# fa Erlft"*t fat ETETETRET : 

(1) ffa# srfWfl fa ER ET Rl^Rffl fat ^inT % ^PJ^K, Rn^rt ET ^ E## #, "pTfaRfl ffalFltE ET eO^TT ETTTE °trt 

ET% % E7R*T TTSB* ET fafap faEfaE#fatrE#TT; 

(2 ) E^TCTRtE ER E# fa ^faRR % 3TTEK ET ffa# fafaE# % fan fa TETE-EFT fa E^inifat ET ttER ^11 El; 

(3) ffa# fafafat fa 3^CK ffe 3TEET ES ffarfa ffa ER fRER E# % ffa ETE # TOT t, E4MIH-T E#ER 3TEET 
HlwRi E "fa, ET^J ETTfa #TE fa ffal< ffalT fat % ETR Ifafa ffa "# 3TERE ETET "^TTR; 

(4 ) HRlfafl fa ffa fatflT 3TEET 3^ i mPR E EffaET# fa ffaEKIRhm % ^JE ER% #fa ETR# % ffa ffa# 

Ffafa fat fat CloMi ^T®TCTT TEpTE ERET; 

(5 ) Cl'S ETERETWiiihH T?Efa ^l4 ER# fa# 3TffaTRtEETRT ^I< IJ I tt ffac^ C|£"^TTERETE^TTR#Tfat H'd^TE 

% «TfR, fat EE ^Tcin< farET ER fa eteRE TPT^TT ^1^ ETEE EWfawEET## fat EEfa tt 3ER^fal#f; 

(6) fa#^wR^,#fa#^#s^^TCTffa^Efa%#EH^#r^3rfa[PnyfaifatfafET"^Ef#tqtTT#fa 
% farpwfaq# et sr## fa 3 rjer Errfa ffafa fa^ETERET E<EmdE; 

(7) fat$ MRiP#lfai ET 3TTET "g^TT $ # ^{Ef #icHfa ErEiq#; 

(8) 3flffaE#fat#^fatTTETffa : 

(E>) fa# 3REET 3TTEfaEE fa fayEnffa##fa*fat fatETT3TEffafa 'HHlKl fa^TT%ET, 

"ffarfa faPQ[ faPIT T FTT P -TT ^ 3R# fajfal # EETf % ^TJEfR3E# I 

("^S) fa# ETfa^T "RT "^TRR % '3TE#T fa# ^EF "Rfa^T ^ ’ S FRR # ^Rlf % ^TJ^fTR; #T 

(■R) W#% ^RFT% : 

TE$#RW RlPm 1 %3R-7gTO~ (1) # (3) fa# #%#EET#'RE3ERTP?%, #?faT #W^t 

-# 3#P ^flhl # #R fafem -qfar fa il ^j te # #r 15 faff # Ri Pi Rfa aprfap arefa 3E?fa # wr 

WlRwfl # <RER "RE fciRjE "RRET ’Rfa RTT 3TRTR fan ^1^11 3fa 3TftTE#^RI faRTXJ WRET 

■rRt #T^ “5# ^T#7T MlR<T "R># ^ T5# EfW 3#TOl<t £RT faRR faETT ^[i^ll I 

"RTT fa ^5ER fafaRfa -3^14^1 ^T 7TOR '3#T^Rt fa TT*<Vl$R fa ^E^T RlRsJCT # ffaE "^TTQTTT #T fafa?T <^H ^ 

T? aTRra# fat far ^T% fa"RE^ "ifa fal^ -3T#7T HlRa faRT 'Jlii^ll fat Wfa faR^ fa^EffaRTR 3?1#T -3T®E^T 3il<l # EE 

<a U 'SR Er# #T WET E^TET E# fa fa^ EEfa 3TERT # : 

ETEJEF # fa fat^ fa’E ER# fat '3-fTETEETET faf % #E : 

(1 ) HT^T# # <\[i, EEREK f#J* # # Wldl %, 4"^ faE)RET '3TEET ETSffaf# EE ^ U S EETT% ETT ^<1^1 "fat <0 Cl I i?; #T 

( 2 ) 4fa % 3Tffa# E?t 'E>H°r EET# fafafT wd faET fa# fa - E^TER #T tj# E^TER fa ffa ffa# ETfa T?*S fa fat 
ETT RET ; #T 

(3) erffafar 4 ar^et err^tt# fa ar# ^r^ at# fa fat #^t# #t ^r er fan 11 
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n i&fa rft 

(i) f*TO ^OTT; 

(ii) ^3TT% f£OT*ft fwi^ ^OTI; 

(iii) 6 ^ ^ffe Tfar TORT I 

(■*30 ^ ^|T4K % f^TTT 

(i) H^hl; 

(ii) (^jfe?l) ^?TTORT; 

(iii) Wl 

(iv) "3TT RTOTt ’if ^qfi ^dlHM ^TpWTFT t RT $ "fit 2 ~ a n\ 3Tfa°t>qH 0^ ^PT^f PlH OTT 

(v) R^V^qi "OTf 

(vi) Wfeprft: 

'OTg W "3RT ftfafite 7^ WTA ^T ^ 3TT^?T w TrrftmTt % WTT3R % TTm faRsn ^ ft^T *1^11 ^T 

^<-il ^^ STT^r T?nfiacl a^n-TO arfVwft "^t % ftRT MiRq f^RT WQOT ^f>t f^RTTf f^F> "3TT% RRT 

3TTTW 3T*TOT sTTM ^T Wt afft ^RT % %R OT^T 3PTOT l 

t OT^ ^ 'ft ft) ^ RTF 3TFWRU RFf $, 

(i) ^ OTOTlt **¥ fTTiS 'ft ^ ^OTTf^TTTR 2ROTT ‘TOtOT T ft "RT Tpr^ eRT^f ^Tf ^OTl TOTT %; 

(ii) ^ 3Tftwrft ~£$\ ^iRT OTT^fi qlfd'H mt faOT $ f^PFP^ RTf ^qi^R ^ r A NK% 1%^ ^ 

^T TRT %; 3?R 

(iii) ^TpTOTft ^ <iM<|^ ^OTT ^TTTsft RffeR% 3Tq% "STR3TR^ ^?t ^ ’3R f^RT^ I 

39*Tjf^T^T3tf4|rUPr 

fapPTH 38 ^ 3T^W3rf ^fr WTR Mlf^>l(l ’5R1T3PTT^TT TRRT t : 

(^T) ^ TT 23 ! RT^TT ^ 3TPWlft 3^OTT ^"4^l0 ^ WW^\ ^TRT t, "OT - 3TW ^1T OTOTRR 

;3?mr 

(tst) ^5nrf ^tott ^4^i 0 Vi ^rrOTfw ^tttW ^rft wtptt 'ott ^; 3tott 

(R) "W ^rf^PRt 3WTT W W t; 

(^) ^OTT ^cy^q^iR^ «TT; ^TOTT 

("5F) ^i?ji 3S % $iq4d ylstj-Hi ^TRIRR^voii ^ ^TT: 

'fetMq^H 38 ^T^Sfrr ^tf f^^i ~^w ^°bni % i TWf^"^rrr% ^K^fi ^ f^TfisRT , 3 ?|t 

.. TR^T TT37 OTTnr % I 

40*^l , o('% Rli( VlFHtl ^>T 

^PimM 38 % wpfft ^rm #r ^ ?TfOT ariTPT ^TT&OT #5*K TT^FT Rf^Frft ^RT %T=ft Rpqwt ^ l RTT 
arPq^Tfi-f^rFr%Hrqi^fa<i ^t^rmtt: 

^OTJ 'OT 1% TOTR ■STpWRt, 3iH^ ^ '3TRtl%?l ^TOT TTt^TTRi yRiPiyRtn RT RTT^ '3rf^T^iR t iT tnftn, 

■^■^f <*>[A <q %TTt 3Tf^wt ^?t RTTf^RT ^T TOT^t ^ I 

41* uiHl-4 

^T ftpTTRf ftrrft T5TO % Ttft ^ faf*TR 'fe % Tft Rf^lTT ^mi "QRT RftRTrft "q^T ^4mft 

^qi ^ ^iPc^T ^rnTfei ^ ■3 ^Vt ^iq| % 'STJ^totIr^t ^TTtRnf tioth ^ tpt ^ ’fe Ti^t 'Slh! "rft^ 
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# ^ ugft "jn w yiPwift, srfawt sfa ^hrrtt ^Rf % to*t^ rf fafa^ t % ^fafer 

'3TRRTrB' ^4^1 Jl AFiI % WRT MlfW # $pn #1"3R ^lif % Pn?*& ’W , in^ 7 TR 3flilHi RI MHI^H 'Jll^T# ^l^ll #T 

ftpRH 40 % ^fatci R7# # TiRrT ^rIt RfaRT, 3Tf?R 3TT^RT % "3# 3TfaR# % W*¥ ifpft I 

42. 

ft fafar#^ fa# rtf % Fft ^ #, farfafan wi tj ^f# w to srRr fttot^ nmi % f^7 ^rffcp^RV '3Pr«p=TT 

^4^l(l W 3TfiP^TT3=Pf TO T# TOT TO 31#^: 

(i) tot to 3mRr toto tott t fa st ftra# stto 3^wku?W 3### iwr t 3 tto inti ^TOTfarr 

«hqi^« fant ^ttotot 3TT#r##^3?ftTOW^3F^fai4T # Mqf^#3in^TO?ii F#t# <fafa aifarof! 
stto ab4^id TOtf, 3TwiqT#TRr# st## #torto ^htjivJiTO #rtt ^W1 t, 

a*#qf # tot %#r tot s?«m %#r FRfarrT toRt stto sfr hiF^^^i faro 3 t*tot 

Rrt##TO 11 

(ii) Rft tot # f#r£ rt farK t># % tor, w Rifaro# #p£ ^ fa 3#*ro# awn ^4^i(l % fare 3 ^trtPw 
^ ifai^ toRtotr^h^^i hihmi tortt%, to SfcTflq ’Hn c tm toRt ^TTroifaT ^FRyifRetnui r?t# ^tstotwrrr 

tor-tor rt fa 10 # Ft, R^TO^^faRTORffa^: *fa ^faRRTTOfar srfaro# 3T«w^4^iRt% fare 

tfi^imPiR) °r>itaii # TO# I 

(iii) Rfa ^hH?0^ m<i4xi[ 3ttrFt arRTOTfa tot yifai*b< u i, ^ifaRRdiFt, retort Pi-qRRT#%TOR, TORRrfVroRt 

# ttr t fa TOfar r#t# # fare s^nufab yfaRT rr**t # to# ^ifi^ m, w faftro % #r#r tot 

fanfafa ’^srm 3 tt^t w TPifaF Rrcfam ^rfafa ?rt RTfar fa# ^rfar # % i 

(iv) 3rftw# 3R# TO Hlfa^hlO # TO^T fa^TTT RF fat^ Wf UTfa^# TTR % fa^ 

’RrfaRT'STfafa# 'faRT fa*RT 3TT#T 3T«T^T ^TTfaCf) ^?llfa HH^TT#, FF1T%%faRfa^K fa^TT W ti^ni ^ #R 
fafaRT 38 % 3fn j fa 3 t«rtt ■c^reOf) ^rttr wr i wmj ^tt% 3?^ ^?0f) %^(fa vfn4>ni strtFt 

^TRTRT h^R^T>#%TJTT^lWT fafa#TTI 

mflfr TUT: 

3#R#3TCRTT «t>4^irft fafR 71 ! ^rfafapT^ 1988#^TRF13, 14, 15 

#7 16 HR’ilPR 3Ti4Iifa°r> "®FT ^fii4 fa 4 )! % 3TMqj <i^l^ 3j^jP^n ^41^^ %fafC£ 3f^RTT ^ °fi|^f 3 T»m^ 

3^fan 3Tcnrr w ^ 3 r# vifai^fl* ^t trFt fa^rr ^rwr ^iPki^' ifan r# faRn 11 

43 . «p*0m ^> riifayi4H ■rt urn^iwr 

■^rfar % ^fafaF 3rfaf# 3 tcm ^far#, rwr ^ <h^mRt % IVtt ^fafa # faf i 

44 . ^srfajfrf ^’®n^3T^n#^ra>’^rfat 

(i) 3#^# 3T»qqf ^Ttfa# # ^^RTR % 3n<lH ^ PiciqTi#R ^ faRT^ 3Tfatt|pfnT # 3TT^ ‘5TRT ^R # ^ "3^ 

3?faqpfm# ^nft tt^it ^ffar 311 ^# %Rrffa f#trf 

fafti^d y^^tr[^rr’^ T TFTT'^iii j ii i^tt rtwfaifl 3ifa«H(l 3T«r^r oh4^ii(t ^rfaqPffii# ni<^^#3fa^%1^fa^fl , !piKi 

% fa^’TO F?ff Tfa 1 p, 

(ii) STfare# 3TKRT T*h4^Td fare 3i^lHpl^ 3TR^H # T T^ t ^rfiiqpfni # 7TT#5r R# RPIT 

^l^ll RT^ 3T^9lRTpTO ^R#t ##faRF#TT*TTTO TWfa^ifanf RRTRT H^ff # TOTt% #T3RRT 3f1fa 3TT^Tf 
RlPn R## FTTTTT% I Mqfar 3ifaof>l^ STfcfqi '^b4'iifl 3ipHqPfni # niOo % qi^ ^dR 3flx/3T^^i R% ’hi'fl HfT ^AhT I % T JR 

F# 3^ 3lfaR 3R$^# %"Rrffa #^7RF^F#^lfajfa WV% ^JRTTRf %" Pl 1 ^ # 5°t>RR R# #RTfa^TR 3T#RRR^##T3R^3faRFT 
%l 

wJ*<m ; 

fajfafaf)R #T 3RTO % RR#RRW RTTOT ##fafa m, ^^IWPi^b Tjfa WT 

■yiPro# ^RT 3ffar 3TT^?T % Rlffa F# Tfa fa^ ’^1^’ I W# ^liO RRRT TOF yifaq^iO % 3ffar 3tfa?I % 
^tjrrfFtt l 
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45. PHffaH 

f^fr arfW 3TmT Vhlfl WT TJlftmfr 5KT Mfatf fo*iT HIT fTOTT 11 ^ M*FT % T^fTPT, srfWrft 3T«raT 
wtaiO t iH T nj[ spjiirc ’TvT^r : 

1. arftisFTft'&irm^— 

(^>)TJc5T^ 

(i) (ncriom ^ cTH ♦icl'l a+i *^W 1/3 'fff 3Tft°t)i(l Ficnsii •tH fllOo ^ 4s<?i 7^ Igi ®7T ■qi^ Pt>t(l Ht 

h°m! Tjt I 

(ii) ^ ^3TOfV%%TJ : — 

(*F>) «lh ^°t> &KI f^1 1 Hi' 1 11*1 ^ 'Jlltfl ’t’Tlt <Jti <^ci ^lii ^5T1/2cig &if^)°t>i{l Pici«H ^ niPlo ^ 

^7ST*CTI 

(15) ‘iPl 'ni^ MIsO gKI % fit '»i'i$ aIh *nfl'\ ^ Rm, *ljJi ^>T 1/3 sjfa Pici«n «?Ih 

3=rcfa*FT1/2 I 

(T3T)M% 

Pici^H ^t +1^4 3iqfa% RnJ, Ri<Im MTl"5!t wl^=tn <15*11^ ^TTTT"?T*TT 3T^T Hrit W ^’ 1 ^ '^11 Rh ^1“® 

(^>) %^T5TO (i) aft (ii) $ IWte »3fo^^3T«TCT g#*rf %sr fafr l ftqf Tt 

^11 y/TT I 

2 . 

(^>) *J5"1 ®ifl T i 

(i) Phm'Spi $^ #r totjjt*Rpt ^ 1/3 *it «b4*h(I' Pw‘*h ^mta£ to «n -atm ftrcft 

vft 'ETBFR -=F?r ^*r I 

(ii) im;^ TOffaSpftp*— 

(^>) ‘ift ^ii*q till "PT'-il J D h <ph ^ Tit ill *^ci ^5T1/2 ^g °i>*f^iO Pki®H *ffl ni^lo it 

TOSt 7TTT «TT I 

(■sr) ireftpr «t<toto$t ftrcft , g ft f ¥fr ( , qf) 

(TT) qgi ^ iq 

TO^, ^ fWti 5TPff ^ Tllfllfl ^ Tf: '*TgHf 3T«T^T f*TM«R % ^ T^5> ^ ^ 

■^’tt), 3^ , 5W?rair^f, ui? uri^r^' ^ <t)4Mift -atrsT^T ^4^1(1 %ftiifl' yftPilV^fi'^RWTiff'j^, i j4^Tr ! T 

^rgWn 

( 15 ) »r# 

*nff^ Hg'ii^ W7T*n spt vrff^>rft«w, 

T5 D T (f>) % munis' (i) sfa (ii) (T) t TT «T«raT T?ft ^f % ^ 

m j ii*ii 'Jiiy.'ir 1 

■'R^I'W 3TftT®R‘l^ T TT«fi4w6 1HTTW ’pim ^T ’fPTT^ OTIT ^>T'5nr‘'Tgff tfPTT 1JW1W ftj^ITg^T 

arpfw^r *ftw- t wnff BHtw^iii^TTt'fiFr^rl^fiiff'SPT ■O'ji'ir, wirtR «ipww $ ■^ffwn'ti 

3 ^% "*rf^ fW«n si^fV %■ ij^PT ^ ^ «n^ i jjft^!^%'^!Tr j i^^if ; iqii 

ytwrfr a^ ^Tf*P^ ^Tn^ f^Tf'WPI 

45. Ph j N* i I *t>) 3P^fU3ftr ^WRB HIMpfl' thl Proqui 

WTTnftrod, ^WTRfwTgF mm f[f^ ^a^air^psrfV, ftra*f 

W Piciftrl «TT, MRwf^i, ^TSW^'S^r PlWm%%I3;HTPT%«7T tfpTT, V^r%at?RHr yiPH'ftW ‘ills'll 

WT 3P<WT SlrtKT ^ ^ff f*fW WfT ftTR*> WI5 ^T Slft^ ^T ^T '^JTRT M% ^T 

wr^%1^in«TghT‘^TrTi to ^r%rwTTn fa5> i ( l 

^f^^TOiftr-qT^TTOiT^TO^ a^r^Fs?f^TOi^T i r^i^T T T*iT^ri 
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47. aplM 

firnf ■spt piPi^iWTT^'H'uf^i'Efrpt f i 

(ii) % rN6«& ^mIci '4?! 'ill-fl T?l ■sHtti yr-n si'i cii()<g ^45 [Vi % 4W % 48 qfrlfl 3 i41q!H 

% -Rm STTt^T 33re?I7T ^THITfr I FnffeT^Tfl ar^f^T I^TTT T^ftm ^TffeTRT^m: 6 T TFt j r , qft3T^%*to ^M^K 1 

3TT^7T '3TTTT '4^7111 

48. SPilcOH UlftrailA 

3T#T: 

(i) tNt % Fra Vt oiiQTfl wi 3 tww t yfafti yifti^id 1 

(ii) ^^%tn^^T3iTi7iftw^^3TfV^WTirrftwKlti 

49. auftH^ftaiirajT 

y<!^4i % f$TC; PlHfanSKI arlSitT^if ^T WI f^ETT ^l^'ll : 

(^j) ^ T9 T* STET 3?k3ETO7*wftWT'*11 STREET 

frfti 

(UT) TlMV HPrfTJ^ fa«U u l 

(T) Wt' 3T^ftm W!T fflil I 

("Sf) TF ™<f=Ki‘in T'E ^ PiiViVl <H*- 4 iU'1?TT^f Tfl 'aim.'fl I 

3TBqmv 

50. *^TTt"<^3ftr^I^tTTr 

% arfft 1 ? Tipf (V=i« Tit TTfT % 4Uii ^ ^ ^tTT % Vi Tjf4 I 

51. *1 TTRT 

(i) Tf r°r>^Tl ■3lf^H t T>i<l ’IT <T>4-«=n-0 T?t 4TI tinixi $|V % 3?fc T^TU ytV'JJf SlTI <h<ii^i lit 'im< i il I 

(ii) #4> ebV^SH^ftTft arfMruftTTiVeilOi^l TE 'Jll'l VI IV#"4 Vt fllllO ^^TTsfRT^ WTI^ 

i 

(iii) iNt 3rf^erii<l TT < r»*4'cti<l % Tih<^ 3 fliW V) ^iTuci % <5Un %, ^TTa^ft^ "^E" 

'Jmi,') I 

52. 'SfiR-'^fig 

ftETt ^<HMH "4TIT 

TTgTF%3TfariKt'TT t>4ti{| ift^ #t Vt '«ii«ifeiT> intis %tttt ^^-Err^^T^Trnftis Vt Sungte 
'SiicRfl W ii Pro ♦nfl'i 4t T? ^ I 

sestet vi 

sftr cfr4 u^ttt ■gri yiro 

53. ^<<41 ■% U<*>R 

^r WEEtf % wrortf % arraEffa srffercirft ^ft TFfrrrft PtHfaRjifl utk "Vt % %E tEtt :— 

(■^l) STTOlftT^l ^g>{V 
(l3) 1V?ETTPl3TTT 
(T) ^ElKt^t 
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(F) 3ITO>I Tg^t 

(s) Rnfa aik 

00 y+iRi ^ 

54. tg<4) m\< -g^ VlRtd HIM Flft*3irft 

^^41 iRt f4 ^iRwri wti*i «.r^iO Fit ?W i 

55. ^<41 ^ 7t mi vif^r 

(1) ^41 "sfTr3rf^i=t)K% tf 4f si^i i4T PtiMi ft « c t>ni % i ff^ftfR srPn^phn sVH Tit Rti<4l 4t M<t)i<Fit ^41 it rh 

FTT^ FT3Tt T^ FTT4 FiT Rl^'HlRlFiTT TPiTF FTfaFFTT % FTF ^JTRflF ^ I 

(2) 3Rti ERT3f4FTTF$FT% FT1g^4t FTFTT 3TfFFiT4tFTF fRir) FitTWF FTRrFTTTt'5 RTFTt 4 FTFTFTT^rFF FTTTFFT 

t: 

'-H*n> f4i 'hR^ d<1 TTFF SflftlFiTTtFT «ti4'Ri<l ^ohicir ^ FI6< p Ft °i§ 3i■3^tT 3TF4 hR^h 4i ^HS<4t ski ^ohicr 1 ! TfftiFt 
% falj; Rhy, 1 1M, <34 Fit FT% FTT hih #TT I 

56. ^$'7t'3TW3TT%TJTftTiti tF^^IWR 

tj<£| FTFFT 3tRh c W'0 "FT cuRtiKl, nm n^h f4i 5 , k4i Rt'-rIF 3f<FFT 41^ 3i;j4ti"I >jiiO Rhki M'-ii 'Ft, d41 TFTF FT ^^41 FT 
qiM^l 3TTFFTF^T F^ ^*t FT FT% tt ^ 3 -iki FT I 

57. Rf4^Hi4t3 atfferantt ^rr *4 fiR 4; Iktf; <41 ^r4 f# 

PieRmtfli SlfFFiTft FT FntFTTt Fit Fif^ Tg^t *ioj<, Flft Ft) FTFFT I 

58. 3TTFiPtFFi ^£t 

(1) STfR^lR FT "Ti4f| 0 l*«tl 4i4l’'S<. F 1 ! 4 1 JTt hRc'|R'IF t FT 12 «til4 Rt^R Fit 3Tl c *iRrH < ih <H°t><11 % : 

FTFJ FT? f4r T£4T FTT 4" "FIT R^F Tt STfFFT Fit FTFiftFFT T^jl r^) Ft FT TIFT/ft %; <4tT 

FTFJ F^ 3^lT ^TTt % TTTF STFFitTT FT^ R;4l ''fl^T TfFFTTt FTt '5F TF ^ *15! 41 si W^FT fFi FFi FTT 4" 3TJFfTF% 

FFFiT T5: R;i ^ 3TfFFi FH< I 

(2) %TftarRwrft ft<+>4fi(If?t3ttfR^ft%f»ftf4%"^Ittf3TiFiRff; arF'+i^i^y c4=ff?/)^ft 

FTF % FF< 4l’TTFT^FTfFFT 3TTFTT FT TFTFF4 ^f 4 I 

(3) (FT) 3Tf4FTTft'%FTF^4fR6'41 %<?1 'iSTf 44''<54T^ SKI Hf^FftF? ^IFiRF«ti Tjjt 3TF?t f 44f FtFTTt ^^IR'aF^Fl 

4ld 4l^Ft fi^'H i 

(T3) FT4FTTt%FTFT4l4fFFR%#^F44'3TT4i'^F^#F?3FFTfTFFT^5tFTtFFtFT%FFTF : tFTR'^jt'4FftFf?ra 
RtiMI FITTTFTFT% IF? 41 ki< 1 ^J^l f^RlKH 60 "4" RtfIRg FTF FtFTTt tjj^l TftFTSTt % 3TRrftFF 4l'fl I 

(4) 3TTFiRF4T T^t 3FFTFF FF-RtRifH (3 )(FT) 4‘ FFT f%Ff% ^fT RtIFFF- 62 % 3TO4F fF?TF aTIFiRFF T£?t 3ftT 

ftRTFF 63 % wfTT FTjf4^t% 3 tRtRfF fFTTTt FFF FFTTT fR % TFF F5T Tt FIT TTFi?ft % I 

59. f^TlFlRjFiK Tjfr 

(Fi) t4ici fsm FT RtvIftRtfik ^Jgl 3 tRfc 1 Fit Fl41 ^ 

(1) 3Tf4FTTTtFT Fi'4FI'(l ^3tFT'4FT% 11 ftF%fcT^ F^Tf^F% %TTTF ^ fF^WFFFTFiTFTF#TT : 

FT^ F? RfT 4 tFT % WF 4 : ^4t FT TfFT % fFTTP F#t ^ 4t4 4f ^ FT^ R^tFTfFFTTT ^ft Fft Ht FIT TT%Ft I 

(2) FfFFTTfrFTF t4fTT 1 ft^F FtFFF 3TFF WF Ff%4 Rr^tFlfFWF tt#F^FTt FilFiTRTFF4tfFvRiTRFfTif 
^ftFTT FTFTTT I 

(3) fF^Tf^FTR^FTFT^FT^arfFFiTft'^tFF 3TFfF% 13TF,^ HRdRFFT FTF FTT ?FT^TT"flFT I 

(4) 31 ftTFFT, 1989TtFT^180f^FFTFR3TFfF%%T3;ft7tFTfFFTTT^3ftT1 FTFFtt, 1990 tt 240 R^TTt ST^FFT 
FFT Fit Rl^l r HlRlFiTT t^gl -hR=K 1 FTt FJT FFiFt ^ I 


2964 G1/2001—3 
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(IgT) «F«rRill 

(1) arfqqn4 qr qqNtRt srt fq$l t ufqq>Kift%f4nj^^mprif^r^^ 
ar^fsrati 

( 2 ) •yrari4fqfqitfqqrqtti » kpi qqr r i arpf tqr n f q^m qqiqTt rt< rq-fqfqqq(T3)(i)^<JT^3T^^ 1 3jr'Tff 

q>qtf : 

qqj qF % qf4 WI ^ t fq> %?T 4tfaq q*R TFf *TT eft w 3TT^ Mqi ^ f*T 3 t 4«JT qtt 

qq ■M=hdl 4 I 

60. qmrftiir 

(1) qc4qrvrfwfrqrqqbrm%qRrroift/4 Ps=m if i 3Tfqq44PsqR ; i 
q>t "sHq<t afR 'jeii^ % qqq f^T 4 qi4 ^THt 'Jii^D I 

(2) (q>) Wlift 5/3 ftT^TK^<^Tf^'?31^^' T TT^TIcIT^F377l1^^'3r?T%# ; 5T 

q4 q?t ^fh=nft lft/ 4Pgq>irl !ft 4 4*11 f^ref ^ ^ ^ $ 1 

(qr) qtqtft ift/ 4Psqrd tfft, f%q4 atfqqrqt qT q>4qRl 4qrf4fq 4t4 qrqiT t qr 4qT 4 rqrqqq 44 ^rnai t, % fqnj 
^qifq^ afR cqpm ^ qrO^ Trqr ^ ^ % f^ s /3 cf[ ^^rt qq^ ^ srjt# wtpft i 

(q) qR Pti41 3rfNqii'0 qT =t>4-en4 q44qr4 §£i4i qr «iot«i Pmi qtT?TT4 qr Plqicnici 4'*jf5^t^n4t $tr'^t 
■rif f4ra4 q4 4 r 4 ^rqi qr qialffl tqrqr qqr 4 qr 'dq=4l ■gqj 4t q^ 4, % q^4t qr4 %4sr % arq qq> q4)q> 1l jpf 

w4 5/3 f4qq4^44tqr4 igl/APsq^i^q^RRq^qftaqprfqqtRTiqti 

(q) qqi arfqqrrct qr q^Ri qfr arjqfs*# qr P^h qrt arqpq qrt 4tqr4 ift/4 Psq^ ift 4 ''n-fiRq’’ %qq4 
hhi ‘I'hi 4, aH*icit 41 hk 1 ift/4rs=t><n ift % i?r4t4 qr RqTqtt qrr4 Reft a<H e 41 41*ii<l ift/4rsq>d ift qit arfqqrqq io fqq 

%3^tzT4h“^|^-'ftqq’ , 3TqTq%iTq7%3^R^ qFT^qerfqqrqrciTTT: 

qq =3 qq f% 4tqr4 iftAtPs^c'i ift Pq=#rf7gq qmf % qeqqRr ■sqqft qq^q #stt % t?Rr qfqq qf[ ^n t :— 
(i) arfqqqffqr =f.4qi/i qNifl^t/4f4q^qfratqfq%^R h u,qi msI^ ^ MR^f^qiqraqq%qqqra^P tt : 

qqg qf? ^qq^ qr q# 4t q^ q# q^ qRri^/4feq^ ^ 4t qm % ^q 4 1 ^ qftc#qqi qrqr 

qq4 qft ar^qfq qnf qr ^ qq^q t fq> aq=4) '41qi<l/4f5chci ^ ^ ^[jqt arqfsr q^ ^f|qi q^r qi qmprt i 

(ii.) qqqq4%qRqqR#^/4ftqic ! T^qqigqTfqqr3nqR T R'4^cq^qmTTfti 

(iii) ®fq> 4*i wlct,i414)41 ski mii< 1 Pqf4iPHi n*Hi u i-qq y<*i<i «w,^ qrq^ 41*ii(l ^jf/4rsqxri ^ggl <41 ^i fi4)4l % i 

(iv) 41 *ii< 1 ^f[/4rsq-<n qft qqrfRt qr fqq ^ q^: aq^ % arfqqqrt qr qj*fqr^ ^ ^fq> ^ aqqq qq 

qqm-qq qR% % fqn^ q>F qq^qr i? f% arq q^ ^41 qr arr4 qRq i 

^WtcfRUI: 

1. fq^fqqq^tqqRgqq?arfaq#qTqqfqi^^4qr $ q^q>-^f^^^R^ofqqqit 4l q Kl/4feq;ri qq mi j|gl< ii i 
1 ft iso fqq qq> qfqq qttqnqt't i 

2. PH^fqq qttqRRq^3rfqqnftqrq?4qHt^qr%qq^q)‘^tq4%fqn^ 20fqqqttqtqRt/4r4<+)^ iflqqqiq^iii 

61. 3Tqr«JR0Tlf 

(i) arfqqqpt qr qqpqift qtr arqrqRq ift qqt arq^qi -4 qt qmpft qq^r qm qit^ qrqRqr ift 4q q qt artr qq -qq 

•sqqtt^ arqfq^i ^qrq 4 qa4 m q^q qrfqqqd qro *gg! q4r -qiqtPqn qff qTqT qqqT 1 1 arpqqsqtqr q>4qi<1 qitq^r qtt 
qictt arqiqiiqi ift qtt arqpq fqqrt 4t qqq 90 ftq qr qqqit 4qr qtt qqqr arqfq % ^Rrq 360 fqq 4 arfqq;-q^f #ft ; 

qq^ qq aqqqrlqqi qfi^Rfqqf 4 aqq^r qti' % ^frjqtqq 4 fqrqt arfqqqpt qr q;4qi'0 qtt ^qr 720 fqq qrt aiqfq qqr 

arqTqqqr ift T4jr qq qqrqi f : 

qq^qq a4r 14/s#jqq4 qT qqfqRt qrt-jqqt qtqT4 % qiq^ 4* qr4 % ar^rftqq 4 arsqssf ^4 720fqq%qK3Tqrqrrqr 
1ft 4^q qq qqqrr 4 afR qf4, 4di ar^4 )<h 44 qqq, fqrfeq qq 4 "3q% f?r^ fq4q qrnqr qRqr! 
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(2) TOT FTfafpHHf R 3RHHT RTJ ST^RR ft arfVHTRtHT 4>4-4 k 1 H?TTfsftwf fHRTt 3RRRH>RH?tIfft% 

^TT*T HT3R% 3TPt 3TfaftH7T?g£t HH£[HRRHicTT 11 

(3) STOTHR^ Hit 3THfa % 7?tRH %fiR T^ ^ #t afa ^ TP^ Hit Hit 3THfa Hit Wfl ^cTHTffe 

%%ijH!ffHft'5m^^^f%^WH3TfHHTrc[^Hra^T?r^tf%3TTTmTT ii r'ff^ Hit hWt) ht fHRTt ar^T^HiRpr^ 

3TTOHHT arfHcpRt HT Hi 4^0 % fHHHH it HT^T *ft, HF fH^TT ^ HHiTTT 11% apfflHRH '^"<41 Hit 3THfij HTf HHHT 

% fci^, Hit '’lli^ I 

62 . fayta arreTfara? hwi [4s>Ih ^"<4\ 

f*h<41 -3ift( < =bl'0 HT ^4 'oikI Hit ^ci^, <«kKii, l TfTHR Pi4l'JH, adR H Ihi 4] arfH^kl HT Hi4hk 1 % HHIH HT PkRpri (styi^H 

wii^ hr% ht fHRTt sph ■s^hh % %p; 4 ht ftr %h(N wwk % R^iiPr^if % 3 pjhr nt£ srt f¥4H %ht ^mr tnytH airHifwHi 

1^4t 7THT faytH H^4t Hit H^jft ^ -STT HHicIt 11 

63. TWjfc! ^<41 

(i) TRjf?T^4t%HH'4 TXcfi SRPfa TRjflT % HPT Hit 

3THfHHTH4*HTH3THHTH4Hm%HmHft^4t 4t ?TlfHcT 11 fap^T^'g^tHfe c TT arfHHPTtHT Hi 4 ' HK1 Hit 7Pj?f #HT 3p5ffH % 

■^TPTI2 ^ STfHHT #ft I 

(ii) TTTjfTT^|^4tHit fHRTt -3T^THHiRHit TJT=r4t%77TH «fT5THTHHiHTij fHTRJ TRjftTtpr4t%HTH 3TI^f?pTfHRTt 3PHTTHiR 

Hit’f^HitHHtH^H^Hit W^ft PR apjTTH % HTH INt Hit *4tHTl4 fa fa R7 Hi HiT HHIHHH l-fa'H faHT HHT11 

64. ■f^-grraurnw^rr 

3rfHHiRtHTHRfaRtHit^HTHTH7fa^HitPlHT4'H7^ HTHHHitTTHt'SffeHT WmRtHPfHtlHT^HFlHTHfa 
^TfHHiRt HTHv*fHRt Hit ^HTHiTcT%T^TPT ' l J?^ TPft1; 4t "377%HiPJjfl Tllitfa W fat ^ft 7Tf?THT ^H^ftHt RR srfHHiKtHT HP+Hlft 
Hit HHHit TJPJ % TOT fapTHH 59 %3H-fHlWT (HT)(4 ) % STWPTfa TTfaTT fayfarfaHiR Tf^ft pfa Hit fTHfa 4f ^H^tcff t: 

HT^ 3TPt HF fa?Hitf f Hi' Hit ^HT ^ gtdl t eft ~3^ ~5H%^TO f Hfi'MH 59'%~OT- RlPlHH (H>)(4) % 

3T«HHhf^>7lfHH>R-^^Htt3THfH%f^^PTTTH H%^H#t : 

Ht % ^ HpfHKt % TTHH ^f f^P % HirR^T ^H^t TTHiri RTHM HR T^t Hf f, ^ '3S&) THI^ H?t 
f^lHTfHHTR ^?t Hft SIHfH % fpp3[ %fPT H% ^T #t I 

65. ^^-f^^3THflT%^hrT^TtBr^Tr 

f^ arfHH# HT HpfHirt H^ HR Tft f 3fk-5jt amt tHTeft % TSTPT ^ HTFT'5TT T5T f HF'f^T Hit 3TH% "5RT 

H>t tjHil ^HT f^RT HT ^ HTfT % ^tTPT ‘3H?t t!44) fHiHT WH^TI 

66. ^^t to 3frr Trarra hIhi 

(i) 3TfH^rf^HTHT4^ftwf^aTWH)T^HRTlf^ T TT'3TFI%gtH5'HPT%'5r8WHjpff^OTT^'^HHTt^HSt3TRHfHtI 

(ii) 3TfHH)RtHTHi4'-c|lO fay Rtf HIMW ^dt%fpTP tHtiH#PTH^rl HPHJPt H ^TH>t H?T aiRiH ^Pn I 

67. c«r4ijt$ui araflj 

(1) 3TfHHTTdHTHPtHRtl^HRH)l4iI?H3THfH%%TTHTHFt T rrcn1VH^ : 

(HT) % ^hcpl STH^ 311% HTT ^ tH^fHH % %p; ho; HTT HT HipfWH hr r%, ht 
(-&) ^3t ^ pfteHR HP; HT HiPhr^T HR H% I 

(2) H>r4TJF^HHRHTtaTHfHf^HH)RHTt#Tt: 

(H>) arfHHvRt%RHHW%f^PTfHtt'm^H^^teHRRm1^^a)^HH)Hit3THfH, afk 

("S) =t>4-efl<) %RHH WHT^T% f^HRf Hit RT^TT Hit sStSHR f^ff aprfHHTHit STHftT I 

(3 ) hp4ti? ij iHHHhtt arntn%^R h arfHHTO rt^4^i(i rp;ht grnp«TPf pt tRpft%arjHir, wt ntHRfft, HforfsHHf 

^%H5THIH#TTI 

(4) arfHHTRtHTHpfHlft ^t 3PJHTT HTPfn^H 3THftT Hit RopTr HRlt TRRT"5?!% '5?T% ^ HiPf^feT %"ftpTH?T ?9t5f^RT 

WQJfT: 

HP^ HF fH) HTpf^fHrT HPT % RP^TpTH) 3THH)I7ff Hit RHHT '3 7 T% HTPfnTPT RHH "if H^f H)t HfpMt I 
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f*T”T f=t> 4 ) 'P-lFr ^91 T^FT'H *f 4 t T "T^ lit "34 c tii 4 i)t* u i 3 ^ 1*1 iffl nft" 'iim'fl I 

(7) Rto41 3^^<+l4 ^IT 4 h4*qifl 5RT"371% Sf^i)T47*)Hi<n, u i Vl4 T R =41^ “fii4!1t{ u i "Tiff 14'Hi ' J im,'il I 

3TS3JHT—7 


68. Hf^PlfilTWT'^rT 

(1) ^arfV^rft hti-^4^r 1 f^m4^(faii4vfVrf¥4afkWW-gw* stMwt, 1952 (i9S2'!fiii9)4 r 'ftpTfi(v^T 

% 3TJ7TT fTRcFT 3TETOT # %, *4^ ftftl 7BTW'T #1T I srftpFrft ip^4gi4 sfk'5 RT ftfa4 4tFTT 

^TT4 ^Pjt 3T7PJPT M FmIV-iH % ^ W4H*ff 4> fl’ll I 

( 2 ) (^r) '+4 mri ’iffeRTf4f444 wH^ t4«t arf^fwr, 1952 ( 1952 ^ 19 ) %‘^4f%3TTr4rr^^3TftTORt 

' n 'i ^4^r6, '3IRT Slferf'TTR^' ^TET' 6 ^'’SRTR^ VllMfl^'^TFT'ET' 1 ^"^ MTOT ■Hl'-bK 5 RT ^fR ifft 17 ^ d+fcf-^l'O 471^4)'PEI, 1995 

?rt wftw^Wr 1 

(73) ^7? m<H)|< 4?iH 4t^HT 16 'i c H 4 -™i<, 1995 43THF4 fcl'll I 

69. 


( 1 ) tfiftpRiff ~m «b4w<1 pF#rftra ^r-fo fa wi 2 % 3FJ77R % ^firnr ^rt tpj #tt i 

( 3 ) %3Fjt?r4'i 4r atffepp^t, ^r#fl 1 


( 3 ) (i) 


(*f>) 4 «#i < 314-97 


(F) 31 f^fabCTIl 344*7714% y HI'TM^I % 31371K 3Tl44FT 

% %q «TW t, ft 

(■*0 FTT f 4 %t f44TT 4FT 1 FT °f>74 % F1F TFPT FT 44 97;, FT 

(~sO F7TF*fF t)4ft ■’jjjl' sfa %*11^ R u -57qr\H 4^1 wHifai % yl-sT^T, SPT |2ti4l «f)K<J| 44 ft <H*Hlfai 971 

(0 ^T^FTT f% Httji^K % F>k u I ?£ii( FT( °t>4' c ii<l % 4 <4 if 4 <5Ht;i'i %T Tlfti F7t Miifl - 15 ! f4>9l 4m.‘ll fViqH* 44 -Hi-m<? il 
■4* 4iqM -377 7Tt9T d 1 * '31FT f% ourNK % ^H°I $faf> RhtiVh ?iPl ^ I 

(ii) ^^TPP 31^ 6 l4 3Tft^% ’IFT^ 

■# 3TfV^cPT iS^tT^^^PT^aT^tTblVEft : 

■^r% y^-ih ^t 4’%%T2 311^ w^f)'4in^^ aiRrfl'Ifl Tlf?I^T' t ira'^t T TT: 

9 ^ ■^n? 1% Rh41 srf^chid % ^ ^r <jh^m 'to% 'sri feiM. tt spmftir ^Wt : 

9173 4t'feRt)4l <^4^14 ■3Hqn ^ 'i u Hi Rht!, -Jii4 % <3^'1 %■ RriU, Si^iaKKii, 4 | HiPi^f4, o'II'ih^ "*f\ 4qi 

TFTrftr, ^TT ^TTFTPn^ ^^12 Wf4f%T?tTFT^T, Tp 1 ^ ( 100%) WTT^ 71*11 WTl ^ 3?k WHTT-H 'TOf 

| 
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[HFTIII—T5T*£4] 

70. f^TRTWR 

(1) wft3rfw(t ftf4fkt smt w f^fTiitF f^ ff FFf Ft FfWtSF ff F fft fYffYRtftft 
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KAMRAJ RURAL BANK 
NOTIFICATION 
Soporc, the 31 st August, 2001 

Bank (Officers and Employees) Service Regulations, 2000 

No. C.M.O./O.Z,/2001/182. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Kamraj Rural Bank (Name of the Bank) after consultation with the Jammu and 
Kashmir Bank (Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and 
with the previous sanction of the Central Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Kamraj Rural Bank (Name of the Bank) (Officers & Employees) Service 
Regulations, 2000 (Year). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(m) They shall apply to every 7 Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) "Appointed date” means the first day of September, 1987: 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) "Bank” means the Kamraj Rural Bank (Name of the Bank) established under Sub-section (1) of Section 3 
of the Act. 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

O “Competent Authority 7 ” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "Duty” includes: 

(a) sendee as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) - period spent on casual leave, special casual leave dulv authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "Emoluments” means the aggregate of salary and allowances, if any; 

(1) "Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) "Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Jammu and Kashmir Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale IT holding charge of a department 
in Head Office. 

CHAPTER—E 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 
(li) Scale n 
(iii) Scale El 

with designation in relation to any of the scales 
(i) Officer 

(li) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashiei, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Swcepcr, Driver, Drivcr-cum-Messengcr, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees semng the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as maybe issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6, Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 


2963 GI/2000—4 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Sucb 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of the month will retire 
on superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-UI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12* Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank, 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated lire 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February 1 ,1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recanted in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance wi th the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15* Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to 1 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Even- officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy' and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary- without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary' work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer • 

Provided Huffier that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(j) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912)orany other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accidenl without submitting a proper 
medical certificate. 

Cii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Olficcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of tins Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employ ee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds lo meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employ ee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society' of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable propcity 

(1) Every officer on his first appointment shall submit a relurn ofhis assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member ofhis family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family ; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular of reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage: and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthw ith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be fronted as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to Uic circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duly or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Compete] - ' ^ourt. that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulalion 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall he conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulalion 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or lus ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake ail active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a "workman 1 within the meaning of the Tndustrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc "workman 1 within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or m any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of sendee or the conditions of sendee of 
any other employees of the Bank. 

(2) Tn relation to any employee who officiates in a grade or post which is not a grade or post of a "workman 1 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offepcc. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority 7 . 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of Slate Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority', receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take dug care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment 1 includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I, Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Rccovciy from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a low^er grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal, 

Explanation : 

The following shall not amount to a penalty within llie meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion or certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; alter trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of sendee of an Officer ; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry 7 held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allow ance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall hove reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39- Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Caw or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that tire Competent Authority may in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and tlie Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be tlic Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(li) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties- to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion ofthe disciplinary' proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd ofthe basic pay for the next three months and one 
half of the remaining period of suspension. 
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For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntarive(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he w as under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months, 

48. Appellate authorities 

An appeal shall lie;— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49, Requirement of air appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage* 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself* 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50, When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

5L When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in sendee, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52* Increments 

In a scale, the increment shall accrue on the completion of each specified period of sendee on each stage of that 
scale, whether such sendee be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 


CHAPTER VI 

LEAVE AND JOINING TIME 

53, Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54, Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55, Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the sendee so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees, Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of sendee on 

duty : 

Provided that at the commencement of sendee no privilege leave may be availed of before completion of 11 
months of sendee on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 


(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in tw r o instalments of ten days each on the first day of January and Jul^ of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 


month of service, w hich he is likely to render; in the sick lcavc/medical leave of the calendar year in w hich he is appointed, 
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(b) The credit for the sick leavc/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allow ed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick lcave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non 1 subject to a maximum of ten days : 

Provided that sick lcavc/mcdical leave can be accumulated during his entire sendee subject to the following 
conditions ; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick J 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is nol considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinaiy leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise prov ided in these Regulations, 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment, 

62* Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63, Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave inclnding in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of sendee of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64* Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank, 

Provided that where an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed pf the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a stall'retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65* Furnishing of leave address to the Bank 

An officer or employee w'ho has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted w hile out of headquarters 

66, Commencement and termination of leave 

(i) Theffirst day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to w hich he is appointed while on duty in his old post, or 

fb) to join a new post on return from leave, 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of ail employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded , 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining lime shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an ofilceror employee when the transfer is at his own request 
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CHAPTER - VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees" 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 ofl952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Prov ident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under Ihc provisions of Employees" Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions ofEmployees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16lh day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2, The amount of gratuity payable lo an officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichev er is higher, 

(3) (i) Every 7 officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to Ihc bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months" pay for every completed year 
of service or part thereof in excess of six months subject lo a maximum of 15 months" pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule Ill and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

* Every officer or employee is liable for transfer lo any office or branch of the Bank, 
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72. Implementation and Interprotation of Regulations 

(1) The Chairman may, from lime lo lime, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every' rule, regulation, bye-law; or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Dale:- 

I..do hereby declare that T will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow' to bo divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating lo the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 


CARE: (TobeonthelinesofGOIRulcs) 

SCHEDULE n 
[ See Regulation 5 (4)} 

Declaration to be obtained from every officer or employee on first appointment 

L Shri/Smi./Kum.s/o, w/o, d/o.declare 

as under; 

(i) That I am unmarried/a widower/widow; 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Dale: Signature 

Name in full 
Designation 

SCHEDULE IT] 

FonnB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Date: 

1, the undersigned, having been appointed in the service of the . Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is uol applicable. 


Sd/- 

Illegible, Chairman 
[ AD VT -m/I V/3 54F/2001-Exty ] 
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